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SUMMARY of CHANGE

AR 12-15/ SECNAVI NST 4950. 4A/ AFl 16-105
Joint Security Assistance Traini ng (JSAT)

Thi s revision--

o Incorporates various U S. | awchanges as aresult of revisionto Title 10 and
22 United States Code (U. S.C.), and revises responsibilities, policy, and
some procedures for acquiring and transferring | ogistics support between U. S.
Arnmy, North Atlantic Treaty Organi zati on (NATO countries, NATO subsidiary
bodi es, and ot her governnments of eligible countries.

o Includes a major reorgani zation and rewite of AR 12-15, SECNAVI NST 4950. 4
and AFR 50- 29.

0 Changes HQDA security assistance proponency fromthe Deputy Chief of Staff
for Logistics to the Deputy Under Secretary of the Arny (International
Affairs).

o0 Incorporates General Order 10, dated 12 August 1997.

0 Because the structure of the entire revised text has been reorgani zed, no
attenpt has been made to highlight changes fromthe earlier regul ations.

0 Rescinds DA Form 3288-R, Sep 1980 and replaces it with DD Form 2496
(I'nternational Student Acadeni c Report).
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By Order of the Secretaries of the Army, the Navy, and the Air Force;

(R

Louis Caldera
Secrerary of the Army

WILLARD H. MITCHELL

Deputy Under Secretary of the Air Force

International Affairs

RICHARD DANZIG
Secretary of the Navy

History. This printing publishes a
complete revision of this publication.
Because the publication has been
extensively revised, the changed portions
have not been highlighted.

Summary. This joint regulation revises
severa regulations that cover the educa
tion and training of foreign personnel, and
implements DOD 5105.38-M, Security
Assistance Management Manual. It pre-
scribes policies, responsibilities, proce-
dures, and administration for the
education and training of international
military students by the Departments of
the Army, Navy, and Air Force as author-
ized by U.S. security assistance legida-
tion. It deals specificaly with training
under the International Military Education
and Training Program and the Foreign
Military Sales Program and contains in-
structions on the Department of Defense
Informational Program.

Applicability. This joint regulation ap-
plies to Active and Reserve Components
of the Army, Navy, Air Force, Marine
Corps, Air National Guard, and Coast

Guard (for information guidance, and pol-
icy for SA sponsored international train-
ing), and DOD agencies.

Proponent and exception authority.
The proponent of this regulation is the
Secretary of the Army. The proponent has
the authority to approve exceptions to this
regulation that are consistent with control-
ling law and regulations. Proponents may
delegate the approva authority, in writing,
to a division chief within the proponent
agency in the grade of colonel or the ci-
vilian equivalent.

Army management control process.
This regulation is not subject to the re-
quirements of AR 11-2. It does not con-
tain internal control provisions.
Supplementation. Supplementation of
this joint regulation is prohibited without
prior approval from HQDA (SAUS-IA-
DSA), 102 Army Pentagon, WASH DC
20310-0102.

Suggested Improvements. Army us-
ers are invited to send comments and sug-
gested improvement on DA Form 2028
(Recommended Changes to Publications

and Blank Forms) directly to HQDA
(SAUS-IA-DSA), 102 Army Pentagon
WASH DC 20310-0102. U.S. Navy users
send comments directly to Navy IPO
(02T) 3801 Nebraska Avenue, NW,
Washington, DC 20393-5445. Marine
Corps users send comments directly to
CG MCCDC (C38), 3094 Upshur Ave-
nue, QUANTICO VA. 22134-5073. Air
Force users send comments to SAF/IAX,
1080 Air Force Pentagon, WASH DC
20330-1080.

Distribution. Army: This publication is
available in electronic media only and is
intended for command levels D and E for
the Active Army, the Army National
Guard of the United States, and the U.S.
Army Reserve.

Navy: SNDL—

Parts 1 (less 29N) and 2

Air Force: F.

*This regulation supersedes AR 12-15/SECNAVINST 4950.4/AFR 50-29, dated 28 February 1990. Also rescinds DA Form 3288-R, dated September 1980.
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Chapter 1
Introduction

1-1. Purpose
This joint regulation prescribes policies, procedures, and responsibilities for training foreign personnel It applies to the
entire security assistance training process-from congressional and State Department authorization, through'the country
identification of its training needs, through the programming and financial management process, and through all aspects
of security assistance training. It applies—to

a. Training formulated under the Security Assistance Training Program (SATP)

b. Individual training attachment of allied personnel on temporary duty (TDY).

¢. Orientations and observer visits by foreign military personnel performed at no expense to the United States (U.S.)
Government.

1-2. References
Required and related publications and prescribed and referenced forms are listed in appendix A.

1-3. Explanation of abbreviations and terms
Abbreviations and special terms used in this joint regulation are explained in the glossary.

1-4. Security assistance training program

The security assistance training program (SATP) consists of U.S. military training assistance to eligible countries.
Security Assistance (SA) training includes all training of foreign personnel authorized under the Foreign Assistance Act
(FAA) of 1961, as amended, and the Arms Export Control Act (AECA), as amended. The four components of the
SATP are as follows-

a. International Military Education and Training (IMET) (under the FAA) includes education and training provided
for which the military departments (MILDEPS) are reimbursed from foreign assistance appropriations.

b. Foreign Military Sales (FMS) (under the AECA) covers the sale of defense articles, services, and training to
eligible foreign governments and international organizations. These sales are reimbursed to the MILDEPSs as required
by law.

¢. The Professional Military Exchange (PME) program, which is under the FAA, authorizes the exchange of U.S.
and foreign personnel on a one-for-one basis at MILDEP command and staff and war colleges.

d. Unit Exchange, which is under the AECA, authorizes the provision of informal training and related support on a
reciprocal basis.

1-5. Objectives of the SATP
The objectives of the SATP are—to

a. Assist the foreign country in developing expertise and systems needed for effective management and operation of
its defense establishment.

b. Foster the foreign country development of its own professional and technical training capability.

c. Promote U.S. military rapport with the armed forces of foreign countries to operate in peacekeeping missions and
in coalition environments.

d. Promote better understanding of the United States, its people, political system, institutions, and way of life.

e. Increase the international military studen{IMS) awareness of the U.S. commitment to the basic principles of
internationally recognized human rights.

f. Develop skills needed for effective operation and maintenance of equipment acquired from the United States.

Chapter 2
Responsibilities

Section |
General

2-1. Secretary of State

The Secretary of State is responsible for the supervision and direction of SA, determination of eligibility of countries to
receive SA, and the dollar value of country programs.
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2-2. Secretary of Defense (SECDEF)

The SECDEF is responsible for supervising the training of international military students (IMSs) under the SATP, to
include training teams deployed outside continental United States (OCONUS).

2-3. Undersecretary of Defense for Policy (USD/P)
The USD/P acts for the SECDEF in SA policy matters.

2—4. Director, Defense Security Corporation Agency (DSCA)

Under the authority and direction of the USD/P, the Director, DSCA, is responsible for establishing SATP policy and
for directing and supervising the administration and implementation of the SATP within the policies established by the
USD/P. Responsibilities of the Director, DSCA, include

a. Maintaining DOD management information systems.
b. Publishing the Security Assistance Management Manual (SAMM).
c. Budgeting and allocating IMET funds.

2-5. Heads of Defense Finance and Accounting Service (DFAS)

The DFAS is the single DOD agency responsible for billing the purchaser for Foreign Military Sales (FMS) cases.
Responsibilities of DFAS include

a. Receiving Letters of Offer and Acceptance (LOAs) and monetary instruments from foreign purchasers.
b. Maintaining FMS trust funds.

c. Issuing obligation authority (OA) to military departments (MILDEPS).

d. Receiving performance delivery reports from MILDEPS.

e. Reimbursing MILDEPs.

f. Preparing DD Forms 645 (Foreign Military Sales Billing Statement) and forwarding them to purchasers.

2—-6. Commanders of unified commands

Unified commanders are assigned responsibilities for SA matters within their respective areas of cognizance by DOD
Directive 5132.3. These responsibilities inclaee

a. Correlating military SA plans and programs with U.S. military plans within budgetary limitations for IMET and
Foreign Military Financing.

b. Supervising and directing the development of recommended country IMET plans and programs according to
guidance in the SAMM and other instructions provided by the Joint Chiefs of Staff and the MILDEPs.

¢. Monitoring and supervising the activities of the security assistance organizations (SAOs) and arranging for
assistance and administrative support.

d. Initiating management recommendations or actions for the evaluation of SA programs, requests, and proposals
before submitting to SECDEF.

2—-7. Unified commands

The term“unified command, for the purpose of this regulation, refers to the individuals below, who are directly
responsible for SA programs (including training)

a. Commander in Chief, United States Central Command (USCINCCENT).
b. Commander in Chief, United States European Command (USCINCEUR).
¢. Commander in Chief, United States Pacific Command (USCINCPAC).
d. Commander in Chief, United States Southern Command (USCINCSO).

2-8. Commanders of component commands
Component commanders will participate, as appropriate, in programdevelopment and will support the approved SATP.

2-9. Chief of security assistance organizations (SAOSs)

Responsibilities for Chiefs of SAOs with respect to the Defense English Language Program (DELP) are described in
chapter 3. Chiefs of SAOs are under military command of the unified commander. They are under the direction and
supervision of the Chief of the U.S. Diplomatic Mission, who is responsible for coordinating the full range of USG
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objectives and activities in the country. Direct communication is authorized between the SAO and the MILDEPs on
technical, administrative, and other matters concerning implementation of SA approved program. Chiefs-ef SAOs

a. Assist foreign countries

(1) Planning and programming SATP requirements.

(2) Submitting requirements to appropriate agencies.

(3) Administering approved programs in-country.

b. Make recommendations concerning SATP.

c. Develop SATP and submit appropriate program data.

d. Observe and report on the use of IMSs trained under the IMETP.

e. Provide appropriate services concerning training and technical assistance to recipient countries for SATP.

f. Assist in the selection of IMSs and ensure that IMSs meet security, medical, English language, and technical
requirements for training provided under SATP.

g. Ensure all IMSs are briefed before their departure from the home country. (See chap 10, sec VI, for briefing
guide.)

h. Prepare necessary administrative documents related to training as required within this regulation.

i. To the maximum extent possible, obtain returning IM@sdback concerning the training and support provided.

j. Provide appropriate IMS records to the initial training installation.

k. Release information in the IMS§ training and medical record to country personnel when appropriate. However,
records should be screened carefully to ensure that information of a sensitive nature is removed.

|. Provide administrative and operational control of deployed SAT teams.

2-10. Commandant, Defense Language Institute, English Language Center (DLIELC)

The Commandant of DLIELC exercises policy, and technical control of the Defense English Language Program
(DELP).

Section 1l
Department of the Army

2-11. Deputy Under Secretary of the Army-International Affairs (SAUS-IA)
a. The SAUS-IA wil—

(1) Coordinate the development and issuance of Army-wide SA policy and the development of Army input to SA
programs in conjunction with the Army Staff.

(2) Exercise Army Staff policy responsibility for foreign training programs under IMET, FMS, FMF, International
Narcotics and Law Enforcement Affairs (INL), and Non-Proliferation, Antiterrorism, Demining, and Related Matters
(NADR).

b. The Assistant Deputy Under Secretary of the Army-International Affairs (Security Cooperation) (SAUS-IA-DSZ)
is the principal Army Staff representative and is the focal point within the Army Staff for SA and SATP. The SAUS-
IA-DSZ will—

(1) Work with the Office of the Chief of Staff, Army (OCSA), Office, Secretary of Defense (OSD), and other
agencies dealing with SA.

(2) Coordinate Army SA policy.
(3) Provide guidance to the Army executive agent and other agencies for SA when required.
(4) Monitor timely implementation of approved training programs.

(5) Review pricing guidance and MACOM-developed course costs with the Assistant Secretary of the Army for
Financial Management and Comptroller and assess the impact on Army foreign training programs.

(6) Allocate foreign training spaces to the U.S. Army Command and General Staff College (USACGSC) course.

(7) Coordinate and recommend to the Chief of Staff, U.S. Army (CSA), foreign attendees to the U.S. Army War
College International Fellows Program (USAWCIFP).

(8) Coordinate and recommend to the CSA foreign attendees to the Sergeants Major Academy (SMA).
(9) Resolve foreign training problems between two or more major Army commands (MACOMSs), and U.S. Army
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Security Assistance Training Management Organization (USASATMO), MACOMs and foreign government, Security
Assistance Training Field Activity (SATFA), and foreign government representatives.

(10) Establish and publish DA policies and procedures in keeping with DOD directives governing all aspects of the
U.S. Army SATP.

(11) Act as point of contact on all SATP procedural matters.

(12) Act as point of contact for procedural training matters with foreign attaches or embassies in the Washington,
DC, area.

(13) Comment on and make recommendations to the U.S. Army position on foreign training programs that affect
U.S. Army resources.

(14) Provide DA representation as the lead at Training Program Management Reviews and other conferences.

2-12. Deputy Chief of Staff for Operations and Plans (DCSOPS)
The DCSOPS wil

a. Program IMET and FMS continental United States (CONUS) training requirements in the Army Program for
Individual Training (ARPRINT); task Army trainers to accomplish the training.

b. Serve as the Department of the Army (DA) proponent for unit exchange training.

c. Receive, review, coordinate, and process all unit exchange program proposals.

2-13. Deputy Chief of Staff for Personnel (DCSPER)
The DCSPER will recommend policies to procure, distribute, manage, retain, and separate U.S. military and civilian
personnel in support of SA.

2-14. Assistant Secretary of the Army (FM&C)
The ASA (FM&C) wil—

a. Establish financial management procedures for SA programs within the framework of requirements prescribed by
higher authority.

b. Establish and issue policy, principles, and systems for financing, funding, accounting, and financial reporting for
FMS and IMET.

¢. Make and issue uniform policy and principles for use in setting up and maintaining uniform application of pricing
and cost criteria. These criteria are for sales of defense articles, services, and training courses furnished to foreign
governments and international organizations under IMET and FMS.

d. Receive IMET funds from DSCA.

2-15. Deputy Chief of Staff for Intelligence (DCSINT)
The DCSINT wil—

a. Approve disclosure of classified military information (CMI) and adjudicate the release of controlled unclassified
information (CUI), to foreign government on the followirg

(1) Sale, grant, or loan of equipment.

(2) Training of IMSs.

(3) Tours and visits.

(4) Requests for documentary data.

(5) Foreign representatives accredited to DA.

b. Determine releasability, with DCSOPS, of classified training information to foreign countries; process exceptions
to the National Disclosure Policy.

¢. Monitor unit exchanges and advise the Army Staff (ARSTAF) and MACOMs on security implications.
d. Oversee and monitor all intelligence-related security assistance missions.

2-16. Commanding General, U.S. Army Training and Doctrine Command (CG, TRADOC)

a. The CG, TRADOC, will serve as executive agent for development and implementation of the SATP. TRADOC is
responsible for the central financial management and distribution of decentralized IMET and FMS training funds for all
operating agencies as required by Headquarters, Department of the Army (HQDA). The CG, TRADOC, will oversee,
through the commander, Combined Army Center (CAC), the operation of the U.S. Army School of the Americas
(USARSA). The CG, TRADOC, operates and administers the SATP through the Deputy Chief of Staff for Training.
The Director, Security Assistance Training Directorate (SATD) is dual-hatted as Director, Security Assistance Training
Field Activity (SATFA). The Director, SATFA, wil

(1) Implement, supervise, and administer the Army Security Assistance Training Program (SATP) within established
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policies, directives and guidance provided by DA. Review initial IMET and FMF country program requests. Although
INL, NADR, and drawdown requirements are not part of the SATP, it is addressed in the same way.

(2) Review international training requirements, determine which agencies will fulfill the requirements and identify
costs of the training programs involved.

(3) Expedite training requirements for approved programs.

(4) Task lateral U.S. Army CONUS commands, and coordinate with U.S. Army overseas commands on SATP
requirements.

(5) Develop training plans to support equipment purchases or transfer; ensure training is provided under the Total
Package Approach by coordinating with USASAC; develop special unique training to support international customers.

(6) As SATD, provide guidance and task U.S. Army Security Assistance Training Management Organization
(USASATMO)for OCONUS Security Assistance Teams (SATs). As Director, SATFA, coordinate with USASATMO
to ensure total training requirements are met.

(7) Manage all SAT FMS cases to include those for OCONUS SATs, except those OCONUS SATs for Quality
Assurance Teams (QATSs), Calibration, Repair and Return and Non-Standard Items, which are managed by the Army
Materiel Command.

(a) Prepare letter of offer and acceptance (LOA) and monitor FMS cases.

(b) Submit LOA data.

(c) Maintain FMS case designator register.

(d) Coordinate LOA with DSCA as required.

(e) Obtain DSCA countersignature before release to country. (Act as agent for U.S. Army Europe, and Seventh
Army (USAREUR) and U.S. Army Pacific (USARPAC) in achieving the above.)

(f) Ensure implementation and OA before IMS deployment.

(g) Advise country when case requires amendment.

(h) Prepare amendments and modifications as required.

(i) Ensure timely submission of billings against case.

(i) Receive OA for all SATs deployed by TRADOC. OA is then issued to USASATMO, which deploys the teams
and manages in-country support funds in conjunction with the team chiefs and the SAOs.

(8) Act as point of contact with all foreign attaches, SAOs, and U.S. country representatives for established SATP
(except CGSC, USAWCIFP, and the SMA), to include

(@) Program changes.

(b) IMS disposition.

(c) IMS administrative and personal problems.

(d) Serious-incident reporting.

(9) Develop and maintain management information to evaluate the magnitude, trends, and effects of SATP.

(10) Develop TRADOC course costs for inclusion in the Military Articles and Services List (MASL); consolidate
other MACOM data and forward the MASL to approved customers.

(11) Act as the U.S. Army IMET appropriation manager. Prepare and submit to DSCA the Army requirement for
and administer non-regional IMET funds (N6A and N7B) and those country IMET funds (N7B) designated for
CONUS Orientation Tour (OT) escort officers.

(12) Serve as financial point of contact for distribution/management, billing, collection, and reimbursement of the
Army SATP.

(13) Review and approve all CONUS Army MACOM Informational Program (IP) plans and budget/reimbursements.

(14) Determine releasability of country requests for training, in coordination with ODCSINT, HQDA.

(15) Develop and maintain the Army Security Assistance Training Handbook and the International Military Student
Officer (IMSO) Handbook.

(16) Program necessary changes to IMET program received from Security Assistance Officers (SAOs) and submit
them to DSCA in the proper automated data processing format.

(17) Support DA and represent TRADOC at all overseas and CONUS international military training conferences.
Project out-year SA training requirements, reserving wholesale seats in Army courses in anticipation of demand.

(18) Plan, coordinate and fund CONUS SA orientation and school tours.

(19) Ensure that an International Military Student Officer (IMSO) is appointed on every TRADOC installation
where international military students are trained. The IMSO will monitor and coordinate activities for the IMS training
including implementation of the IP. IMSOs will be assigned for a minimum of 2 years, when possible, and should
attend the Defense Institute of Security Assistance Management Training Officer course soon after assignment. IMSOs
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should normally be field grade officers or civilian equivalents with thorough knowledge of the respective school
curriculum and have experience in dealing with people from other cultures.

(20) Develop travel and living allowance (TLA) estimates for the IMETP. Provide fund cites for inclusion in the
Invitational Travel Order (ITO). Perform TLA accounting for all Army-sponsored international students.

b. The Commander, U.S. John F. Kennedy Special Warfare Center and School (USAJFKSWCS), as delegated by
Commander, TRADOC through Commander, U.S. Army Special Operations Command (USASOC), will maintain and
direct the operations of USASATMO. USASATMO wil-

(1) Serve as the TRADOC implementing agency for the OCONUS portion of TRADGE:urity assistance
mission.

(2) Task lateral CONUS commands and other U.S. Army CONUS activities to field training teams provided to
allied countries or to provide training support material for teams as required.

(3) Coordinate with other military departments, DA, overseas commands, and OCONUS security assistance ele-
ments on training team matters.

(4) Maintain direct communication with and conduct liaison visits to CONUS and OCONUS U.S. Security Assist-
ance Agencies, to include unified/component command HQs, MACOMs, MSCs within AMC, civil government
agencies, non-government civilian activities, and other TRADOC headquarters or elements.

(5) Develop, plan for, and deploy security assistance teams (SATS).

(6) Coordinate requirements for OCONUS teams among security assistance elements. USASATMO manages finan-
cial transactions associated with team deployments.

(7) Coordinate responses to requests received from SAOs or Defense Attacht Offices (DAOS) for training literature,
programs of instruction, lesson plans, and other training materials.

(8) Provide representation at CONUS and OCONUS allied military training conferences.
(9) Maintain central training records and status of requests and monitor training completed in relation to forecasts.

2-17. Commanding General, U.S. Army Materiel Command (CG, AMC)
The CG, AMC, will—

a. Serve as the DA executive agent for the operation of approved materiel Foreign Military Sales/Foreign Military
Financing Program (FMS/FMFP) cases. SA executive agent retipenaif@lidischarged primarily through
USASAC. AMC responsibilities are in AR 12-1.

b. Develop AMC course costs and advise SATFA for inclusion in the MASL.
c. Coordinate the releasability of materiel, publications, training aids, and training devices.

2-18. The Surgeon General (TSG)
The Surgeon General will—
a. Receive and process all AMEDD training requirements.

b. Represent TSG at all Training Program Management Reviews (TPMRs); review all foreign country medical
training requirements for CONUS commands (to include Alaska and Hawaii) AMEDD activities; determine the
AMEDD capability and which AMEDD activity will fulfill the requirement; ensure compliance with DA policies and
directives.

c. Develop and refine AMEDD training program, allocate AMEDD quotas, develop individual medical observer
training (OBT) and on-the-job training (OJT) programs, and approve English comprehension level (ECL) waivers for
AMEDD training.

d. Act as point of contact between SATFA and AMEDD activities for all AMEDD training matters to include—
(1) Program changes.

(2) IMS disposition.

(3) IMS administrative and personal problems that will affect student status.

(4) Serious incident reporting.
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2-19. Heads of other MACOMs and Army Staff agencies

Based on guidance furnished by HQDA, heads of other MACOMSs and Army Staff agencies, within their respective
functional areas, will—

a. Support and supervise the administration and training of IMSs, including—
(1) Upon formal tasking provide training, including OBT, and OJT as required to support the SATP.

(2) Administer SATP funds and submit financial and training reports according to governing regulations and
standing operating procedures.

(3) Monitor the progress of training and the welfare of IMS to include administration of the Information Program
(IP).

(4) Conduct training in cultural awareness of personnel responsible for administration and training of IMS.

(5) Participate as required in orientation tours at Army service schools and installations under their jurisdiction.

b. Develop course costs, as proper, and advise SATFA for inclusion in the MASL.

¢. Review, process, and forward proposed unit exchange programs annualy to HQDA (DAMO-TRF), 450 Army
Pentagon, WASH DC 20130-0450, for Chief of Staff Approval.

2-20. Commandant, U.S. Army School of the Americas (USARSA)

The Commandant, USARSA, operates a dedicated U.S. Army service school with the following missions:
a. To develop and conduct military education and training of U.S. Army doctrine for IMSs, in Spanish.
b. To foster greater cooperation among the American armies.

¢. To increase the knowledge and understanding of IMSs, guest instructors, and dependents about North American
customs and traditions.

d. To manage the guest instructor program.
e. To propose, develop, and publish publications, films, and tapes of U.S. Army doctrine in Spanish.

2-21. Oversea Army commanders

Oversea Army commanders will conduct IMS training programs in accordance with policies and regulations prescribed
by their unified commander, using this regulation as a guide.

2-22. Port of embarkation and debarkation

The Chief of the Foreign Liaison Office or Protocol Bureau is responsible for the processing and transportation of all
IMSs arriving and departing CONUS through New York terminals, regardless of the country or Service concerned.

Section 1l
Department of the Navy

2-23. Secretary of the Navy (SECNAV)

The SECNAYV is responsible for the overall policy direction, coordination, planning, programming, and supervision of
security assistance matters for the United States Navy, and the United States Marine Corps.

2-24. Assistant Secretary of the Navy Research, Development and Acquisition (ASN(RD&A))

The responsibilities of the ASN(RD&A) include the development of policy and provision of management oversight for
the DON international research, development, and acquisition (RD&A) efforts.

2-25. Deputy Assistant Secretary of the Navy for International Policy (DASN/IP)
The DASN/IP formulates and manages international policy for the ASN(RD&A).

2-26. Director, Navy International Programs Office (Navy IPO)
The Director, Navy IPO, has overall responsibility for development of policy, implementation, and management
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oversite of the Security Assistance Training Program. In addition, Navy 1PO implements and manages approved DON
SATP and is the focal point for DON SATP matters with foreign countries. The Director, Navy 1PO, will—

a. Establish policies governing DON training furnished under SA to international students.

b. Implement and direct execution of approved programs according to policies, instructions, and procedures estab-
lished by or on behalf of Defense Security Corporation Agency (DSCA).

c. Monitor execution of DON SATP.

d. Coordinate with Commandant, U.S. Coast Guard (USCG) International Affairs (G-Cl), and other Government
agencies on matters relating to DON SA training.

e. Negotiate LOAs with foreign governments and monitor FMS training cases. Coordinate all LOAS to ensure
adherence to congressional, DOD, and DON policies.

f. Establish policies relating to financial management of DON SATP. Coordinate with OSD on financial issues
relating to DON SATP.

g. Establish English language proficiency levels required for Naval Command College and Naval Staff College,
Naval Postgraduate School, and Naval Systems Commands (SY SCOMS). Approve ECL and rank waivers for Naval
Command College and Naval Staff College, Naval Postgraduate School and SYSCOMS.

h. Authorize disclosure and releasability for SA training in classified DON courses.

i. Establish policy for, implement, and supervise execution of the DON portion of the DOD informational program
(IP) and extraordinary expense account (N6) and supervise execution. Review and approve command IP for Naval
Command College and Naval Staff College, Naval Postgraduate School, and SY SCOMS.

j. Prepare SECNAV instructions pertaining to SA matters.

k. Coordinate the DON portion of Security Assistance Training Program Management Reviews and Seminars.

I. Coordinate, as appropriate, with USCG G-Cl on SATP matters relating to Coast Guard.

m. Develop procedures for uniform application of DON IP and extraordinary expense account (N6) policies as they
related to the SATP.

n. Manage the DON Professional Military Education and Exchange Program, and staff the exchange agreements
with U.S. Navy education and training chain of command and foreign embassies.

0. Coordinate, as appropriate, SA sponsored distinguished visitor orientation tours (DV/OT) within CONUS for
foreign CNO or higher level visits involving DOD (OSD/DSCA) SECNAV, CNO and U.S. Navy commands and
activities,

2-27. Chief of Naval Operations (CNO)
The CNO will—

a. Manage and allocate international quotas to Nava Command College and Naval Staff College, and issue
invitations to countries selected for attendance.

b. Execute the professional military education (PME) and unit training and related support exchange programs for
the U.S. Navy.

¢. Ensure that U.S. Navy major claimants execute the Navy portion of DON SATP in accordance with appropriate
SECNAV policies and procedures.

d. Ensure foreign training requirements are included in development of the U.S. Navy Training Input Plan. This
includes the requirements from other services for SA training.

e. Coordinate medical and dental training portion of U.S. Navy SATP.

f. Ensure that SA training is considered and identified as appropriate in the development of Navy Training Plans for
Weapons systems and equipment.

g. Coordinate ship transfer, overhaul, and refresher training portion of U.S. Navy SATP.

2-28. Commandant of the Marine Corps (CMC)

The CMC will implement the Marine Corps portion of the DON SATP. The Commandant’s focal point for all security
assistance is the Deputy Chief of Staff for Plans, Policies and Operations (DC/S PP&O). This responsibility is executed
by the Security and Law Enforcement Branch of the Operations Division. The branch also provides representation to
the Technology Transfer and Security Assistance Review Board (TTSARB) as directed. The Commandant’s responsi-
bility for the management and implementation of the Marine Corps portion of the DON SATP is executed by the
Commanding General, Marine Corps Combat Development Command (CG, MCCDC). This is accomplished through
the Director, Coalition and Special Warfare (CSW) Division. In the execution of this responsibility, Director, CSW
will—

a. Serve as the focal point for al U.S. Marine Corps (USMC) SATP matters, coordinate with DOD, Navy IPO,
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other services, other Government agencies, and other Marine Corps Command activities, and staff agencies relating to
USMC SATP.

b. Manage and allocate international quotas to all Marine Corps schools and, on behalf of the Commandant, issue
invitations to countries selected for attendance at Command and Staff College.

¢. Coordinate the establishment of professional military education (PME) and unit exchange programs for the
USMC.

d. Establish procedures for execution of USMC SATP.
e. Execute the USMC SATP in accordance with appropriate policies and procedures.
f. Review requested USMC SA training to determine the appropriateness of the request and availability of training.

g. Conduct the USMC portion of Security Assistance Training Program Management Review (SATPMR) conducted
by unified commands. Participate in other conferences or workshops where SA training issues are involved.

h. Develop price and availability data, establish pricing factors, assist in the development of course costs, and
coordinate reimbursable billings for all USMC SA training.

i. Coordinate with Navy PO and Naval Education and Training Security Assistance Field Activity (NETSAFA) on
LOAs relating to Marine Corps SA training.

j- Review request for, coordinate staffing and approval of, and execute deployment of USMC MTTs, TAFTs and
other SATTS;, certify all USMC SATTSs are ready for deployment.

k. Establish English language proficiency levels required for all categories of USMC SA training.

|. Provide USMC portion of the MASL.

m. Establish policy for, implement, and supervise execution of the Marine Corps Informational Program (IP); review
and approve command IP plans and budgets, approve waivers for USMC IP.

n. Coordinate, as appropriate, SA sponsored orientation tours within CONUS involving USMC commands and
activities.

0. Determine annual and outyear international requirements for USMC training, including requirements for USMC
training requested in other services SATPs; ensure international training requirements are included in development of
Marine Corps Training Input Plan (TIP); and accomplish required programming actions in the DON Student Training
Analysis and Tracking Information System (STATIS).

p. Coordinate disclosure and releasability of USMC training and training material in response to foreign reguests.

g. Ensure that USMC commands and training activities appoint an International Military Student Officer (IMSO);
coordinate training at the Defense Ingtitute of Security Assistance Management (DISAM) of USMC IMSO'’s and other
USMC personnel involved in SA (all USMC requests for DISAM quotas will be coordinated by Director, CSW.

r. Approve ECL and rank waivers for USMC SA training.

s. Conduct the USMC portion of the DON SATP IMSO Workshop.

t. Ensure al Marine Corps commands and training activities provide IMS status reports, academic evauations, and
other required reports for all SA training conducted.

2-29. Commandant U.S. Coast Guard International Affairs (G-ClI)

The Coast Guard, even though not part of the Department of Defense or the Department of the Navy is one of the five
Armed Forces as reflected in the Foreign Assistance Act and the Arms Export Control Act. As such, the Coast Guard
plays an important role in the SATP and holds a unique place in the Department of the Navy (DON) SATP. The

AR 12-15/SECNAVINST 4950.4A/AFI 16-105 « 5 June 2000 9



international Affairs (G-Cl) Staff is responsible for the management and direction of overall USCG participation in the
SATP as well as international training and technical assistance activities. SATP responsibilities include—

a. Formulation of policy and establishment of procedures for executing the USCG SATP.

b. Interface between the training and technical assistance requirements of foreign nations with the capabilities of

USCG activities.

c. Coordination and liaison with the military services and other DOD agencies, SA organizations, international
organizations, and all components of the USCG.

d. Review requests for USCG training to determine the appropriateness of the request and make recommendations as
required.

. Program and manage USCG training within the DON Integrated Standardized Training List (ISTL).
Management, planning, scheduling, and allocation of training quotas.

. Coordination of LOA’s relating to USCG training.

. Establishment of ECL’s required for all USCG training, and approve ECL waivers for USCG training.
Development of price and availability data, course costing, and coordination of reimbursable billings.
Review, approve, and coordinate USCG security assistance teams and surveys.

. Provide USCG portion of the MASL in the DON Programming Guide.

. Develop, maintain, and promulgate the USCG International Training Handbook.

m. Conduct the USCG portion of TPMRS and participate in other conferences or workshops related to SA training
issues.

n. Conduct and coordinate with other services, SA sponsored orientation tours involving USCG commands and
activities.

0. Coordination of IMSO assignments and provide IMSO and IMS administrative policy and guidance.

p. Conduct an Informational Program.

g. Administration of SA funds and submission of financial documents as appropriate.

r. Coordination of USCG personnel assigned to SAO staffs.

XTImO ooQ o

2-30. Assistant SECNAV Financial Management and Comptroller will—

a. Establish financia management procedures for DON SA programs within the framework of requirements pre-
scribed by higher authority.

b. Establish and promulgate principles and systems for financing, funding, accounting, and financial reporting for
FMS and Foreign Military Financing (FMF) (to include IMET).

¢. Make and issue uniform procedures for setting up and maintaining uniform application of pricing and cost criteria
for sales of defense articles and services including training courses provided under FMF and FMS.

d. Receive DON FMS and MAP administrative funds from DSCA and allocate to the appropriate users.

2-31. Commanders of Naval or Marine Corps Systems Commands (SYSCOMS)
Commanders of the SYSCOMS will—

a. Carry out OJT, contractor training, factory training, and nonstandard training provided by the SY SCOMS and any
formal courses provided at Naval Sea Systems Command, Nava Air Systems Command, Nava Supply Systems
Command, and Space and Naval Warfare Systems Command activities.

b. Direct the project management effort for the integration of training and material in major weapons systems
transfers and, in concert with the Naval Education and Training Security Assistance Field Activity (NETSAFA), (for
Navy weapons systems) or CG MCCDC (Director, CSW) (for Marine Corps weapons systems) integrate initial and life
cycle training requirements to support the total package approach in material transfers.

c. Ensure that subordinate activities appoint an International Military Student Officer (IMSO). The IMSO will
monitor and coordinate activities for the IMS's training including implementation of the IP. IMSOs will be assigned for
a minimum of 2 years, when possible, and will receive the necessary training to perform this important function.
Training of U.S. Navy IMSOs will be coordinated with NETSAFA, training of USMC IMSOs will be coordinated by
Director, CSW.

d. Ensure that subordinate activities provide foreign trainee status reports for all SATP training conducted.

2-32. Fleet Commanders in Chief (FLTCINC)
The Commander in Chief, U.S. Atlantic Fleet (CINCLANTFLT), and Commanders in Chief, U.S. Pacific Fleet
(CINCPACFLT), will—

a. Carry out the fleet SA program provided in connection with assigned units, ships, and aircraft.

b. Carry out fleet training for IMSs.

c. Provide MTTs and ETSSs as required when tasked by competent authority.

d. Ensure that subordinate commands appoint an IMSO. The IMSO will monitor and coordinate activities for the
IMSs training, including implementation of the IP. IMSOs will be assigned for a minimum of 2 years, when possible,
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and will receive the necessary training to perform this important function. Training of command IMSOs will be
coordinated with NETSAFA.

e. Ensure that subordinate commands provide foreign trainee status reports for all SATP training conducted. (Report
symbol OPNAV 4950-13 applies.)

2-33. Chief of Naval Education and Training (CNET)

The CNET will—
a. Serve as a U.S. Navy systems command for SA training.
b. Conduct forma schools training for IMSs in Naval Education and Training Command schools.
c. Provide MTTs and ETSSs as required when tasked by competent authority.

d. Ensure that CNET commands appoint an IMSO. The IMSO will monitor and coordinate activities for the IMS's
training, including implementation of the IP. IMSOs will be assigned for a minimum of 2 years, when possible.

e. Execute, operate, and administer designated portions of SATP through the Commanding Officer, Naval Education
and Training Security Assistance Field Activity (NETSAFA).

2-34. Commanding Officer, Naval Education and Training Security Assistance Field Activity
(NETSAFA)

The Commanding Officer, NETSAFA, will—

a. Function as CNET executive agent for execution of the U.S. Navy SATP according to appropriate SECNAV
policies.

b. Function as case administering office (CAO) and Case Manager for all DON FMS training cases unless otherwise
directed by Navy IPO.

¢. Function as fund administrator for the DON IMET program.

d. Function as the administrative and ADP support activity for the execution of DON SATP. Coordinate provision
of this support with Navy IPO, CG MCCDC, COGARD(G-CI), appropriate U.S. Navy major claimants, and MILDEP
SATP organizations. Coordinate the release of data contained in the STATIS. Requests for STATIS information from
sources external to the DON SATP will be forwarded to NETSATFA (Code N-2) for action.

e. Establish procedures for the execution of U.S. Navy SATP.
f. Prepare and submit data required by Navy 1PO for preparation of LOASs for all DON sponsored SA training.

g. Develop training plans for the support of U.S. Navy equipment sales in concert with Navy IPO and the
appropriate SY SCOM and warfare sponsor. Ensure that training plans are coordinated for disclosure prior to making
commitments or programming training. Ensure that training is time-phased with equipment delivery schedules for a
total package approach.

h. Review requested U.S. Navy SA training to determine the appropriateness of the request and availability of
training. Determine annual and outyear IMS education and training requirements and coordinate with CNO (N7) and
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warfare sponsors for quotas in U.S. Navy Training Operations Plans and/or schools. Act as the quota alocation
authority for al USN IMS quotas.

i. Perform the financia management functions necessary to the administration of FMS training cases and necessary
to the financial integrity of case closure.

j. Formulate course-costing procedures according to Assistant Secretary of the Navy (Financial Management and
Comptroller) guidance.

k. Develop, maintain, and promulgate the DON SA Training Programming Guide and other procedural manuals in
coordination with Navy 1PO, CG MCCDC, COGARD (G-ClI), and appropriate Navy commands.

|. Participate in conferences or workshops sponsored by DON, other military Services, or unified commands where
training issues are involved.

m. Review, coordinate and implement the deployment of U.S. Navy MTTs, METs, ETSSs, and training surveys.

n. Coordinate the establishment of English language proficiency levels required for all categories of U.S. Navy SA
training.

0. Develop procedures for and administer the Naval Education and Training Command IP and extraordinary
expenses (N6) as they pertain to the SATP. Review and approve Naval Education and Training Command |P plans.

p. Conduct liaison with CNET units and their designated IMSOs, as well as elements and IMSOs of other U.S.
Navy activities, to provide guidance to and respond to queries regarding SATP.

g. Coordinate with Navy PO disclosure and releasability of U.S. Navy training and training materials prior to
responding to foreign requests.

r. Coordinate foreign training spaces in the Naval Command College and Naval Staff College with CNO. Provide
guota management of IMSs at the Naval Postgraduate School and Defense Resource Management Education Center.

s. Approve ECL rank waivers for U.S. Navy SA training, coordinating with Navy PO as necessary.

t. Review initial IMET and FMS foreign country training requests and program changes for U.S. Navy SA training.
Consolidate all DON programming inputs for submission to DSCA.

u. Host and conduct the DON SATP IMSO workshop for Navy IPO. Staff and coordinate the IMSO workshop
agenda, schedule, format, etc., with Navy IPO, CG MCCDC, COGARD (G-Cl), and appropriate U.S. Navy major
claimants.

v. Provide centralized ticketing services for all DON IMET IMSs.

w. Ensure that Naval Education and Training Command activities provide foreign trainee status reports, academic
evauations, and other required reports for all SA training are conducted.

X. Coordinate IMSO and security assistance management training for the U.S. Navy. Provide annual DON quota
requirement data to Navy IPO and DISAM.

y. Coordinate SA-sponsored and funded orientation visits to and within CONUS for which the U.S. Navy is
executive agent, not including foreign CNO or higher level visits.

z. Develop, coordinate, submit, and distribute the DON portion of the DOD Training MASL according to the
SAMM.

2-35. Commanding Officer, U.S. Naval Small Craft Instruction and Technical Training School
(NAVSCIATTS)

Commanding Officer, NAVSCIATTS operates a dedicated U.S. Navy Service School, and will—

a. Foster increased levels of professionalism and readiness in al Navy and Coast Guard Forces of Latin American
and Caribbean Island nations through formal courses and Mobile Training Teams in both Spanish and/or English.

b. Conduct training and curricula development surveys.

c. Maintain liaison with Latin and Caribbean Security Assistance Office staffs on host national training needs.

d. Administer a guest instructor program.

e. Provide required trandlation services, within existing capabilities, for all materials used in training.

f. Develop and conduct new courses and modify existing courses in response to user country needs. All such

requests will be forwarded for approval to NETSAFA via Commander, Training Command, U.S. Atlantic Fleet
(COMTRALANT).

g. Appoint an IMSO to monitor and coordinate activities for IMS training, including implementation of the IP.

Section IV
Department of the Air Force

2-36. Deputy Under Secretary of the Air Force, International Affairs (SAF/IA)
SAF/IA is responsible for the policy direction, integration, guidance, management, and supervision of international
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programs and activities affiliated with the Department of the Air Force. Responsibilities for international training
programs include the following—

a. Develop, coordinate, and issue AF-wide SA training policy and procedures. Act as point of contact on all SATP
policy and procedural matters (SAF/IAXM).

b. Direct implementation of approved programs in accordance with policies, instructions, and procedures established
by or on behaf of DSCA. Act as the principal Air Staff representative and focal point within the Air Staff for the
SATP (SAF/IAXM).

¢. Monitor the execution of approved training programs. (SAF/IAXM).

d. Comment on and make recommendations to the USAF position on international training programs that affect U.S.
Air Force (USAF) resources (SAFIAXM).

e. Prepare a Memorandum of Understanding/Memorandum of Agreement (MOU/MOA) required for Systems Sales
(SAF/IA regiona divisions).

f. Act as Executive Agent and Services Program Manager for the Defense Language Institute English Language
Center (DLIELC) (SAF/IIAXM).

g. Act as Air Staff focal point for policy matters involving the Inter-American Air Forces Academy (IAAFA) (SAF/
IAXM).

h. Provide HQ USAF representation at Security Assistance Training conferences and meetings (SAF/IAXM).
i. Provide Air Force policy and procedures for the DOD Informational Program (SAF/IAXM).

j. Correlate costing information and guidance with SAF/FMBIS relating to IMET and FMS SA training (SAF/
IAXM).

k. Serve as the AF foca point for PME and unit exchange training (SAF/I1AXM).

|. Process self-invited visit requests and approve visits to USAF installations proposed under Orientation Training
Tours (SAF/IADV).

m. Advise SAF/IA and MAJCOMs on technology transfer and information disclosure implications inherent in
proposed SATPs (SAF/IADV).

n. Determine the releasability of training and training materials provided to foreign personnel under SATPs (SAF/
IADV).

2-37. Director of Budget Investment (SAF/FMBIS)

The SAF/FMBIS will—
a. Establish policies and procedures relating to financial manngement of the USAF SATP.
b. Establish training tuition rates for SA training requirements.
c. Coordinate with OSD on financia issues relating to AF SATP.

d. Establish and direct implementation of financial policies and procedures used by the USAF to manage and control
SATP.

e. Coordinate all training LOAs for PCS teams, for joint and dedicated training programs, and all LOAs on which
the FMS Administrative Surcharge is waived to ensure adherence to congressional, DOD, and AF policies.

f. Evaluate the DOD Informational Program costs to determine the amount to be included in Air Force tuition rates
for creation of an Informational Program fund.

g. Establish reporting systems to ensure that all appropriate training costs are identified and billed.

2-38. Director of Personnel Programs (HQ USAF/DPP)

HQ USAF/DPP establishes Air Force policy for Professional Military Education (PME) programs and technical
training and acts as the focal point for submission of approved requests into the planning, programming, and budgeting
systems (PPBS). HQ USAF/DPPE is the office of primary responsibility for PME and technical training matters.

2-39. Heads of other Air Staff organizations.

Heads of these organizations will serve as functional proponents for unit exchanges and other security assistance
programs within their respective functional areas.
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2-40. Commanders of major commands (MAJCOMSs)

a. All Commanders of MAJCOMs will—

(1) Provide training as required to support the SATP.

(2) Ensure that current SA training capabilities are accurately reflected in applicable programming documents.

(3) Assist AFSAT in developing and reviewing training programs.

(4) Implement approved and funded IMET and FMS programs as requested by HQ SAF/IA or the Air Force
Security Assistance Training Squadron.

(5) Submit financial and training reports.

(6) Monitor the progress of training and the welfare of IMSs.

(7) Ensure compliance with chapter 11 (Informational Program) (IP)) and support actions necessary to ensure
effectiveness of the IP at pertinent installations within the command.

(8) Process, implement, and report on unit exchange programs once approval is received from SAF/IA.

b. The following commands have these additional responsibilities:

(1) The Commander of the Air Force Security Assistance Training (AFSAT) Squadron, the central management
agency for USAF-sponsored SA training, will—

(a) Serve as training consultant to SAF/IA.

(b) Prepare P&A, LOA data, and FMS planning directives (2061s). Prepare and negotiate LOA’s (“T” cases) for
training.

(c) Furnish planning, programming, funding, and implementation guidance to SA agencies worldwide based on
established DOD and HQ USAF palicies, including guidance to International Military Student Officers (IMSOs) in
CONUS.

(d) Provide the necessary administrative support for country liaison officers (CLOs).

(e) Determine the suitability and staff availability of training with the appropriate MAJCOM and develop training
schedules as requested by SAF/IA.

(f) Implement and manage approved and funded SATP.

(g) Negotiate contracts for SA-sponsored forma and on-the-job training to be conducted in CONUS or overseas.

(h) Maintain and update the AF training MASL.

(i) Manage and administer the DOD Informational Program (IP) for AF based on established DOD and HQ USAF
policies; provide guidance to al participating agencies and approve funding of routine IP and extraordinary expenses,
budget for and host an International Military Student Officer Workshop.

(1) Provide quarterly and annual update and input to programmed flying training and programmed technical training
documentation for SATP requirements.

(k) Provide administrative assistance pertaining to IMS transportation.

() Administer and account for SATP funds alocated for the training, administration, and support of IMSs and for
MTTs, ETSS, language training detachments (LTDs), and technical assistance field teams (TAFTS) provided from Air
Force resources.

(m) Maintain data on IMET and FMS training programs implemented in CONUS or overseas, security assistance
training teams and TAFTSs.

(n) Implement and react to N90 (ELT books/maps/pubs) requirements approved and funded under IMET.

(2) The Commander of the Air Force Materiel Command (AFMC) will—

(a) Establish charges for Depot Maintenance Industrial Funding (DMIF) training.

(b) Procure N9O items approved and funded under IMET that are not available from DLIELC resources.

2-41. Port of embarkation and debarkation
Heads of installation traffic management offices are responsible for all IMSs arriving or departing through Charleston
AFB, SC; McGuire AFB, NJ, and Travis AFB, CA.

Chapter 3
English Language Training

Section |
General

3-1. Requirements

a. Training in al U.S. military schools and installations is conducted in English, except the U.S. Army School of the
Americas (USARSA), at Fort Benning, GA, the Helicopter School Battalion and Fort Rucker, AL, and Fort Eustis, VA,
the Inter-American Air Force Academy (IAAFA) at Lackland Air Force Base, TX, and the U.S. Naval Small Craft
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Instruction and Technical Training School (NAVSCIATTS) in Stennis, Mississippi. IMSs usualy attend classes with
their U.S. counterparts. Therefore, the first prerequisite for IMSs is the ability to understand, speak, read, and write the
English language at a level of proficiency commensurate with that required by the course of training so they can
participate in the training with their U.S. counterparts. This prerequisite cannot be overemphasized; any deficiency in
this area will defeat or severely limit the primary purpose of the SATP that IMSs attain required skills and professional
competence. All IMSs selected for U.S. training must be carefully tested to determine that their English comprehension
level (ECL) meets the minimum MILDEP standard before issuing Invitational Travel Orders (ITOs) and sending IMSs
to U.S. training institutions. This requirement applies to all IMSs except those from countries—

(1) Exempt from al ECL testing requirements as updated annualy by a SECDEF/DSCA message.

(2) Granted a waiver by DSCA from in-country ECL testing requirement.

b. IMSs who meet the minimum requirements for entering technical courses that do not require Specialized English
Terminology (SET) may be sent directly to the technical school. Others will be programmed for the required language
according to DLIELC Instruction 1025.7. IMSs programmed for SET only must have the minimum ECL required for
entry into MILDEP courses before entering DLIELC. Those IMSs entering DLIELC who have less than the required
ECL will be entered into the general English phase of training and will not be entered into SET until EOC ECL is
achieved.

¢. IMSs who meet the language prerequisites for their follow-on training in less time than scheduled will be reported
to the appropriate MILDEP agency as soon as it is determined the IMS will complete ahead of time.

d. If an IMS with a language deficiency reaches a course of instruction, either as a graduate of DLIELC or as a
direct entry from his or her country language training program, he or she may be provided additiona training at
DLIELC on a one-time basis. Requests for this training, along with full details, will be forwarded to the appropriate
MILDEP agency with an information copy to DLIELC. Upon completion of the additional English language training,
the IMS will normally return to the same training installation to continue training.

3-2. Guidance and functions

a. The Secretary of the Air Force is designated as Executive Agent for the Defense English Language Program
(DELP). All requests for in-country English language training programs (mobile training teams (MTTs) and language
training detachments (LTDs), language instructor training, and DLIELC books, tapes, and publications will be proc-
essed under AF SA programs. Requests for MTTs and LTDs will be forwarded according to paragraph 13-61.

b. The Commandant of DLIELC, under USAF Air Education and Training Command, is directly responsible for
technical control of English language training within CONUS for IMSs and for the technical control of DOD-sponsored
English language training in CONUS and overseas. The Commandant of DLIELC will—

(1) Command and operate the DLIELC Lackland AFB, San Antonio, TX.

(2) Develop and distribute ECL tests and related directives to be used by al DOD agencies required to test ECL
candidates.

(3) Develop, refine, approve, and arrange for procurement of American Language Course (ALC) texts, tests, tapes,
and other instructional materials and aids.

(4) Deploy English language specialists overseas.

(5) Coordinate with the MILDEPs on English language training requirements for the various courses attended by
IMSs.

(6) Provide English language instruction to IMSs and offer basic and advanced English instructor training and
language program management COUrses.

(7) Evaluate and monitor all DOD-sponsored FMS. IMET, and Foreign Military Financing-funded English language
training programs (ELTP).

(8) Publish, maintain, and update DLIELC publications.

c. DLIELC publications.

(1) DLIELC Engdlish Language Training Support for Security Assistance Officers. This handbook provides detailed
information pertaining to programming IMSs to DLIELC and programming services and materials in support of a
foreign country’s in-country English language training program (ELTP).

(2) DLIELC Cataogs for IMET and FMS. These catalogs list information and prices for ALC materials available
for purchase through regular supply channels. They contain a brief description and prices of the ALC materials and
recommend the amount to be ordered. Inquiries about English language training (ELT) materials should be sent to
Commandant, DLIELC/LEAN, 2235 Andrews Ave, Lackland AFB, TX 78236-5259.

(3) DLIELC Instruction 1025.7. This regulation provides guidelines for planning and programming CONUS English
language training, including Specialized English Training (SET).

(4) DLIELC Instruction 1025.15. This regulation provides instructions for the SAO training officer and the Test
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Control Officer (TCO). It includes details on ECL testing kits, appointment of TCO, and procedures for ECL test
administration.

(5) DLIELC Manual 1025.5-M. This pamphlet describes DLIELC training systems and presents guidance on
administration and academic features of intensive ELTPs.

(6) ELT books, tapes, and publications.

(a) Materials provided under IMET, Generic Code N90, Military Standard Requisitioning and Issue Procedure
(MILSTRIP) requisitions must be processed through AFSAT/SA-DAO/RMCAI, 2021 1st Drive West, Randolph AFB,
TX 78150-4302 with an information copy to DLIELC/LERW, 2235 Andrews Ave., Lackland AFB, TX 78236-5259.

(b) Requests under FMS will be forwarded using an FMS publication case to AFSAC/XMPP, 1822 Van Patton
Drive, Wright-Patterson AFB, OH 45433-5337.

d. All SAOs (except Antigua, Australia, Bahamas, Barbados, Belize, Canada, Dominica, Grenada, Ireland, Jamaica,
New Zealand, St. Kitts, St. Lucia, St. Vincents, Trinidad and Tobago, and United Kingdom) will—

(1) Encourage the teaching of English in foreign country military schools, particularly for prospective IMSs.

(2) Assist the country in procuring English language course materias, laboratories, spare parts, portable tape
recorders, and administrative requirements.

(3) Arrange for additional English language training, as necessary, to meet the highest ECL requirement of
scheduled CONUS courses. This additional training should be conducted in country whenever possible.

(4) Appoint a U.S. member as TCO to supervise the administration of in-country ECL tests to ensure proper testing
procedures and test security (except for countries granted waiver by DSCA from in-country ECL testing requirement).

(5) Determine the IMS's ECL and enter the information in item 9 of the ITO (fig 7-1) (except for countries granted
waiver by DSCA from in country ECL testing requirement).

e. Commanders of training installations will appoint a TCO to supervise the administration of the CONUS course
entry ECL test at the installation level (see DLIELC Instruction 1025.15). The CONUS course entry ECL test will be
administered to all direct-entry IMSs except those granted an annual waiver by DSCA or those in special courses
granted a one-time waiver of ECL test requirements by the MILDEPS.

3-3. Technical control of in-country and CONUS ELTPs
Maintaining an effective DELP is predicated on technical control of the program by DLIELC.

a. Those Letters of Offer and Acceptance (LOA) that include provisions for ELT must be coordinated with DLIELC
before negotiation.

b. All security assistance sponsored CONUS ELT will be conducted by DLIELC unless unusua or extraordinary
conditions exist that would warrant exceptional ELT arrangements under FMS training. No exceptions will be
permitted for IMET-funded ELT. To request an exception for FMS-funded EL T, written justification must be submitted
by the military departments to the appropriate DSCA regional directorate prior to submission of LOAs or LOA
amendments to DSCA for countersignature. Waiver must be approved by DSCA. Justifications must include the
following information:

(1) Written DLIELC comments and recommendations on the proposed exception.

(2) Explanation of the unusual or extraordinary conditions that would warrant training outside of DLIELC.

(3) Complete information on the ELT to be conducted to include location, description of training facilities, number
of students, training objectives, duration of the overall ELTP, and estimated cost.

(4) A statement that DLIELC will coordinate and approve the ELT curriculum, teaching materials, and instructor
qualification standards.

(5) A statement that DLIELC will monitor the ELT to ensure that DLIELC technical standards are being met and
that DLIELC will certify the ELTP every 6 months.

(6) A statement that the LOA will contain an appropriate line item for DLIELC to monitor and provide quality
control of the proposed ELTP.

c. If aDSCA waiver is granted, the waiver will strictly apply to the scope of the proposed ELT program justified in
the exception request. No change to the LOA will be made to increase the student load or extend the duration of the
ELT program without submitting a revised request to DSCA, to include information in paragraph b, above.

d. When the Director, DSCA, approves that ELT be provided by a commercial contract, DLIELC will provide
technical advice and assistance during the contracting process.

e. When the Director, DSCA, approves SET and supplemental technical terminology training be conducted in
CONUS by US agencies other than DLIELC, the following conditions must be met:

(1) The trainees have achieved the prerequisite ECL proficiency as prescribed by MILDEP regulations for entry into
technical training.

(2) Training is given in conjunction with equipment-specific, hands-on training or familiarization.

(3) Training is effective and economical to the USG and foreign government and meets the technical standards set
by DLIELC.

f. SET Advised (SA) SET may be taught in country. SET Required (SR) SET must be conducted at DLIELC.
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Exceptions to this policy must be granted by DSCA. If DSCA grants an exception, DLIELC must evaluate and certify
the in country SET ELTP and also certify that in-country SET ELTP graduates meet all standards prescribed by
DLIELC.

Section 1l
Security Assistance Program Services and Training

3-4. Services

The purpose of the in-country ELTP is to produce English-language-qualified IMSs to directly enter U.S. military,
technical, or professional courses conducted in English or to qualify IMSs for entry into DLIELC for additional
intensive general English, SET or instructor development training. DLIELC furnishes the following in support of the
in-country ELTP—

a. Field training services. DLIELC provides English language technical services on a PCS or TDY basis as
follows—

(1) Language Training Detachments (LTD) provide English language services on a PCS basis. LTDs provide
instructional or managerial assistance to in country ELTPs.

(2) Mobile Training Teams (MTT). MTTs perform several functions—

(a) Surveys to evaluate in country ELTP capabilities and needs.

(b) The same services as LTDs on a temporary basis.

(c) Pre-deployment surveys prior to the deployment of DLIELC personnel.

b. Language training materials. Information on obtaining personnel assistance and language training materials
(books, video and audio tapes, instructor guides, et cetera.) is contained in the DLIELC handbook, English Language
Training Support for Security Assistance Officers, which is available on request from Commandant, DLIELC/LEAN,
2235 Andrews Ave., Lackland AFB, TX 78236-5259. Direct communication with DLIELC is authorized for regquesting
this handbook and assistance.

c. Language laboratories. The Department of Army (DA) is the cognizant MILDEP. The procurement, installation,
and follow-on logistical support of language laboratory systems furnished to foreign countries under SA is the
responsibility of the Commander, U.S. Army Communications-Electronics Command (USAISC), Fort Huachuca, AZ
85613-7000. Commander, CECOM will task the Commander, Defense Television-Audio Support Activity (T-ASA),
3116 Peacekeeper Way, McClellan AFB, CA 95652-1068 to perform procurement, installation, and follow-on logistical
support for language laboratory systems. Requests for language laboratory systems utilizing FMS funds will be
submitted to the Commander, U.S. Army Security Assistance Command (USASAC), 5001 Eisenhower Avenue,
Alexandria, VA 22333-0001. Requisitions for language laboratory systems utilizing IMET funds will be submitted to
Commander, USASAC, 54 M Avenue, Suite 1, Defense Depot, Susquenhanna, PA 17070-5069. The U.S. Army
Security Assistance Training Handbook (Green Book) provides detailed guidance on the language laboratory acquisi-
tion process. Requests for laboratory installation teams, regardless of host country service, will be submitted to
Director, SATFA (ATFA-R), Commander, USAISC (ASSD-FMS), and Commander, T-ASA (DOT-TS). These teams
will be programmed as Technical Assistance Teams (TATS).

3-5. General English language training

a. The DLIELC offers courses designed to develop the English language capability of IMSs so they can attend DOD
schools. Regular revisions of the ALC materials are made to ensure that they are up to date in technical content and
reflect the most effective method of language instruction. SAOs will be notified of changes through official channels
and revised editions of the DLIELC directives.

b. DLIELC is dedicated to the language preparation of IMSs for the wide spectrum of training provided by the
MILDEPs. Its mission is to teach IMSs to understand, speak, read, and write English. It assists training installations in
resolving problems related to English language training.

3-6. Specialized English Training (SET) (MASL ID P, D, or B 177008).

SET provides intensive practice in the functional English language skills and technical terminology identified by
MILDEPs for success in technical training courses and professional military education. Excerpts from actual training
materials associated with military occupational skills (MOS) areas are used as redistic vehicles for IMS language
practice and solidification of follow-on training language proficiency requirements as well as orientation to organiza-
tion and format of military training documents. MILDEPSs have identified in the MASL those courses for which SET is
either required or advised by an “SR” or “SA” suffix to the ELC score, respectively (for example, ECL 80SR, ECL
70SA).

a. The “SR” designation is usually assigned to highly technical courses such as flying courses, medical courses, or
courses in which safety is paramount (for example, pilot training, diving salvage, and Army biomedical equipment
specidist).

b. The “SA” designation is assigned to those courses not qualifying under a above but having sufficiently high or

AR 12-15/SECNAVINST 4950.4A/AFI 16-105 « 5 June 2000 17



peculiar technical requirements as to warrant MILDEP advisement of SET in CONUS (for example, sonar mainte-
nance, field artillery officer, and jet engine accident investigation).

3-7. Forfeiture charge
Guidelines in paragraph 5-2 (forfeiture charge) are amplified, as follows, for IMSs at DLIELC:
a. Late cancellation/reschedule/no-show. Assess 50 percent of the tuition for the training line.
b. Adjustment to training week schedule after student entry. Charge only for the number of weeks ELT completed.
c. Late arrival. For training priced on a per-week basis, assess 50 percent of the tuition for the number of weeks
late, up to a maximum of 50 percent of the scheduled training.
d. Attrition. Charge for the actual number of weeks completed, but not less than 50 percent of the training line.
e. SATFA, CG MCCDC (CSW) and NETSAFA will advise AFSAT/FM by message immediately of any forfeiture
to be applied for training under their sponsorship.

3-8. Minimum entry score and waiver policy

a. DSCA has established a minimum score of 55 ECL for entry of IMET IMSs into CONUS English language
training at DLIELC. Exceptions will be granted only where clearly justified in support of major programs, and with
DSCA approval on a case-by-case basis, within the capability of DLIELC. Based on an in-depth review of in-country
ELTPs, DSCA publishes annually a list of IMET countries granted a waiver from the 55 ECL requirement.

b. FMS IMSs are not restricted to a minimum ECL score for entry into DLIELC.

¢. Request for waiver of ECL prerequisites for direct-entry training will be addressed to the MILDEP.

3-9. Objective of English comprehension level (ECL) scoring

a. SAOs are responsible for ensuring that IMSs meet the minimum ECL score prescribed for direct entry into each
follow-on course of instruction or for entry into DLIELC. The highest ECL required within a sequence of training will
be the governing factor. SAOs will enter the following statement in item 15 (specia conditions) of the ITO: “The
highest ECL required within the sequence of training shown in item 10 is (enter ECL number).”

(1) Above statement will be first entry in item 15.

(2) Above statement applies to all countries except those exempt from all ECL testing requirements (those countries
granted authority by DSCA to check block ¢ in item 10 of ITO).

b. The training MASL may indicate a minimum ECL requirement for each course listed. The word “minimum” as
used here is significant because it indicates the lowest possible ECL the IMS should possess to enter training. It should
not be interpreted as an optimum ECL. ECL tests to qualify IMSs for CONUS training and instructions for administer-
ing ECL tests are provided annually by DLIELC.

3-10. English language refresher program

a. Although IMSs may achieve a passing score in the ECL test, they are unable, in many cases, to keep pace with
U.S. students. Lack of English language capability not only affects the IMSs in a purely academic atmosphere but also
hinders their adjustment to the military and civilian community. In some instances, it has resulted in the IMSs
becoming isolated, which is both discouraging and frustrating, and negates a fundamental purpose of the DOD IP
objectives.

b. The emphasis should be on acquainting IMSs with military and technical terminology and colloquialisms and on
improving their English language proficiency. Where feasible, facilities should be made available to alow IMSs and
their dependents to improve their English fluency. Where such facilities are provided, DLIELC will have approval and
technical control as prescribed in existing directives.

Section Il
Tests

3-11. Types

The following two tests are currently in use: the American Language Course Placement Test (ALCPT) and the ECL
test. The ALCPT should be used by the foreign country to screen for English language proficiency. The ECL test is a
general proficiency English test. It is a controlled item to be administered by U.S. personne only.

a. The ALCPT is prescribed for all other testing purposes and is releasable to countries for ECL equivalent testing.
ALCPT materials are available from DLIELC through SA channels for use in overseas ELTP. The ALCPT should be
carefully controlled to preserve its validity.

b. The ECL tests have been developed to determine the ECL of IMSs considered for assignment to CONUS or
overseas schools or training installations. The examinations are designed to determine the language requirements to
enter DLIELC or for direct entry into MILDEP courses of instruction. These tests measure listening and reading
comprehension skills but not speaking and writing abilities. The ECL requirement for each DOD course conducted in
English is determined by the school, approved by the MILDEPs, and contained in the training MASL. ECL tests
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cannot be procured through normal channels. These tests are strictly controlled by DLIELC and are provided without
cost to appointed TCOs only. The ECL is used for final certification of IMSs for SA-sponsored training.

3-12. Format

The examinations are multiple choice. The aural portion is recorded on magnetic tapes and is designed to determine the
IMS's ability to understand spoken English. The reading portion is designed to test the ability of an IMS to recognize
vocabulary items and correct grammatical forms and to understand written material.

3-13. Reliability and re-testing

a. In country ECL test scores are valid up to 105 calendar days. When the date of testing is more than 105 days
from the report date, the IMS will be re-tested with a different form of the ECL test before his or her departure for
CONUS. Tests will not be given to the same individual within 30 days. TCOs will mail all in-country ECL answer
sheets monthly by certified or other secure mail to Commandant, DLIELC/LEACT 2230 Andrews Ave., Lackland
AFB, TX 78236-5203.

b. One of the greatest concerns in language testing is the reliability of tests administered overseas. Some of the
causes of lower test reliability are—

(1) Test compromise.

(2) Substandard procedures in test administration.

(3) Errors in scoring.

(4) Changes in test administration facilities.

(5) Errors in conversion of raw scores.

(6) Human errors in recording data.

c. To check test reliability and to ensure that IMSs entered into training are English-language-qualified, the
following re-testing procedures will be used at al training installations:

(1) The TCO will administer the CONUS course entry ECL test to all direct-entry IMSs. The exception to this
policy are IMSs from those countries listed as exempt from al ECL testing in the annual message released from
Director, DSCA within 3 to 5 calendar days after IMSs arrival at the first training location and, if possible, before
course entry. IMS answer sheets will be sent by regular mail to DLIELC/LEACT, 2230 Andrews Ave., Lackland Air
Force Base, TX 78236-5203 within 5 working days of administration. Answer sheets will reflect the name of the IMS,
country of origin, IMET worksheet control number (WCN) or FMS case designator and WCN, and test site number.
DLIELC will provide MILDEPs and unified commands a report of the test results quarterly.

(2) The TCO will adhere to testing procedures defined in DLIELC Instruction 1025.15. Measures will be taken to
ensure careful control over the administration of the ECL examinations and security of test materials to prevent
possible compromise.

(3) If the IMS fails to achieve the prerequisite ECL at first testing, the IMSO will notify appropriate MILDEP
agency by telephone and schedule the IMS for another ECL test within the next 2 to 3 working days to confirm the
score using an aternate ECL test form. If the score achieved on the second ECL test is less than the established
prerequisite, the IMSO will immediately notify the appropriate MILDEP and DLIELC by telephone of the score
achieved. MILDEPs will determine required action and disposition of the IMS and notify al concerned. A second
retest will not be administered unless permission is obtained from the MILDEP and DLIELC.

(4) IMSOs will be assigned as the responsible points of contact (POCs) for CONUS course entry ECL test
scheduling and reporting.

(5) A forfeiture charge of 50 percent will be imposed in al instances when direct-entry IMSs fail to achieve the
prerequisite ECL on the CONUS course entry ECL test and when failure results in rescheduling or cancellation of the
direct-entry training due to a language deficiency. This forfeiture policy applies to al direct-entry IMSs, including
those from countries granted waiver from in country ECL testing.

3-14. TCO appointment
Installations will provide one copy of TCO appointment forms to the Commandant, DLIELC/LEACT and the
appropriate service. (See DLIELC Instruction 1025.15.)

Section IV
Department of the Army

3-15. Minimum entry score and waiver policy

a. Requests for waivers of the ECL requirement for direct entry into formal training will be addressed to Director,
SATFA (ATFA-R). Immediately upon being notified that an IMS has failed to achieve the required ECL, the IMSO
will notify the appropriate SATFA country program manager and the DLIELC by telephone. The IMSO will make
every effort to determine if the student’s English capability is lacking, or some other problem might have caused the
less than satisfactory test performance. If the student fails the second test, the IMSO will again contact the SATFA
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country program manager. SATFA will determine, taking IMSO recommendation into account, which of the following
will occur—

(1) SATFA may grant awaiver and alow the student to enter or continue training as scheduled. In recommending a
waiver, the IMSO should remember that the ECL for a particular course is the minimum, not the optimum, required.

(2) SATFA may determine that the student must be sent to DLIELC for English language training prior to enrolling
in the course. This option depends on the ability of SATFA and the installation, along with concurrence of the home
country, to reschedule the course to follow language training.

(3) SATFA may determine that the student’'s ECL is not sufficient to allow successful course completion, that
training cannot be rescheduled, and that the student must be returned to his or her home country.

b. IMSs will meet the highest ECL required within a sequence of training. The only exception is when Instructor
Training Course is the highest ECL requirement and is programmed as the last training line. In this case, the next
highest ECL requirement within the training sequence will take precedence.

3-16. Establishing ECLs

Each instalation is responsible for establishing the ECL requirement, subject to the approva of SATFA, for each
course to which IMS may be admitted. The IMSO should monitor the progress of students with various ECLs to make
recommendations concerning the appropriate ECL for each course. The ECL, once established, may not be changed
without the approval of Director, SATFA. The following factors should be considered when recommending new ECLs
to SATFA.

a. Determine the historical success/failure data for IMSs at different ECLs for the course in question.

b. Analyze changes that have taken place in the course in terms of both course content and methods of instruction.
The increased use of small group instruction requires participation in class discussion and in activities that may require
more English proficiency than the type of instruction previously used.

¢. Consider the demands placed on non-native speakers in the course. Determine whether these are realistic based on
established doctrine, and whether difficult materia is relevant to the needs of the countries represented by the IMS
enrolled in the course.

d. Weigh the success/failure rates of students granted waivers in the course.

3-17. English language refresher program

An English language refresher program will be established to enhance the language capability of IMSs. This program is
normally conducted in coordination with the on-post educational activity. Additionally, IMSs should be encouraged to
engage in available off-post programs offered in the local community. Any testing conducted in refresher programs
should employ the ALCPT, not the ECL test.

3-18. Reliability and re-testing

IMSOs will notify Director, SATFA (ATFA-R) of scores achieved by IMSs who fail to achieve prerequisite ECL on
the CONUS course entry ECL tests. Under no circumstances will a student be admitted to training without required
ECL unless waiver is granted by Director, SATFA, or OTSG if medical training.

Section V
Department of the Navy

3-19. English language training (ELT) actions required
Navy IPO is responsible for the establishment of overall DON policy on ELT. In the execution of this policy, CG
MCCDC (CSW), COGARD, and NETSAFA will—

a. Evaluate the English proficiency of IMSs in the schools and installations under their cognizance and recommend
to DLIELC measures for improvement, both for IMSs who receive all language training in their own country and those
who attend DLIELC.

b. Provide DLIELC with information on courses under their cognizance that require special language training.

¢. Recommend to DLIELC changes to ECL requirements as experience dictates.

d. Schedule ELT at DLIELC for students under their cognizance, as required.

e. Recommend to DLIELC changes in language curricula to enhance the English proficiency of the IMSs under their
cognizance who are scheduled for specialized training.

f. Coordinate disposition of an IMS that does not possess an ECL adequate for scheduled training. Disposition
includes the scheduling of additional ELT a DLIELC or termination of training as appropriate.

3-20. ECL scores required for direct entry into Department of the Navy (DON) courses
a. See table 3-1 for a list of the minimum ECL scores required for direct entry into DON courses.
b. There are no specific requirements for ship transfer crews, but a qualified interpreter is required at a ratio of one
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interpreter to 10 crewmembers. Ship shakedown training is greatly enhanced if all or most of the crew understand
English.

3-21. Waivers of ECL requirements for Navy Department courses

Requests for waivers of ECL requirements for Navy Department training will be forwarded to CG MCCDC for Marine
Corps training, to COMDT COGARD for Coast Guard training and to NETSAFA for Navy training. CG MCCDC,
COMDT COGARD, and NETSAFA will coordinate with the commands involved for determination. Requests for
waivers will be considered on a case-by-case basis. Numerous factors must be taken into account in determining if a
waiver is appropriate. These include, but are not limited to, method of presentation of the course, level of difficulty of
material presented, experience level of the prospective IMS, the presence of other IMSs from the same country in the
class, and previous U.S. training. Requests for waivers of required SET will receive close scrutiny and must be fully
and carefully documented if hazardous and flight training is involved. No ECL waiver is required for students attending
classes at NAVSCIATTS.

Section VI
Department of the Air Force

3-22. CONUS English language training

a. IMSs who are selected for flying training, air traffic controller, weapons controller, and other courses that require
SET and who meet minimum ECL prerequisites will proceed first to DLIELC, regardiess of ECL. A minimum of 9
weeks for processing, physical examination, and additional language testing is required. This requirement may be
reduced or waived if the IMS meets al AF administrative and training prerequisites and has had recent, frequent
contact with English-speaking personnel in his or her country.

b. Request for waiver or reduction of the 9-week SET course requirement will be forwarded to the Air Force
Security Assistance Training Squadron (AFSAT). Requests will cite the appropriate AF medical and physiological
training certification and circumstances of contact with English-speaking personnel.

¢. IMSs who have previously received CONUS pilot training and are selected for advanced pilot training courses
and who meet minimum ECL prerequisites will proceed first to DLIELC for 5 weeks of advanced flying refresher
English training.

d. Air War College (AWC), Air Command and Staff College (ACSC), Squadron Officers School (SOS), and
Academic Instructor Course (AIC) are preceded by the International Officers School (10S) at Maxwell AFB, Alabama.
Direct entry into AIC is commensurate with ECL and AFCIT 36-3222 requirements.

3-23. ECL Test Control Officer (TCO)
ECL testing of IMSs is normally the responsibility of the IMSO. However, the Central Base Personnel Officer (CBPO)
TCO may be appointed the ECL TCO if local conditions require.

Table 3-1

ECL scores required for direct entry into DON courses

Course or category ECL

All senior foreign officer courses 80

All professional military education (PME) courses 1 80

Naval Postgraduate School 2 TOEFL

All swimming/diving/EOD/UDT/BUDS related training 3 80SR

All flying training including simulator training 3 80SR
Doctor, dentist, and nurse training 80SR
Medical service specialist; technicians 4 70SR
Electronics technical and maintenance courses and aviation technical equivalent See MASL
All submarine training 80SR

All supply training (less Supply Mgmt senior foreign officer (SFO)) 70SA

All other formal training See MASL
All on-the-job/observership training 4 70

Notes:

1 Naval Command College, Naval Staff College, Marine Corps Command and Staff College, Amphibious Warfare School (USMC), Command and Control
System Course (USMC), and Armed Forces Staff College.

2 |n addition to fluency in English, Test of English as a Foreign Language (TOEFL) of 540 required for direct entry, TOEFL of 500 for entry via ELT at DLI.
ECL for Aviation Safety Officer (ASO) course is 80.

3 In addition, IMSs from countries which English is not a primary language are required to attend 9 weeks of SET at DLIELC regardless of ECL score; 80SR
is the minimum acceptable ECL for these types of training.

4 Coast Guard courses may have different ECL requirements.
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Chapter 4
Planning and Programming

Section |
General

4-1. Introduction
This chapter delineates the policies and procedures to be followed in planning and programming the SATP.

4-2. Requirements

a. Training assistance will be provided in response to specific requests presented through appropriate channels by an
authorized representative of the foreign government or international organization concerned. The SAO may advise the
foreign country on needed training that is available from U.S. sources but must ensure that no U.S. commitment is
made or implied by such recommendations. Training of IMSs in MILDEP schools will not take precedence over the
training of U.S. personnel unless specifically directed by DOD.

b. Where practical, the foreign government will assist in supervising and administering its training program.

c. Specia courses for IMS will not normally be conducted in CONUS schools.

d. Foreign countries authorized participation in SATP through IMET are to be encouraged to participate in cost-
sharing to pay travel and living allowances to IMSs and use IMET to cover only tuition costs. This will allow countries
to maximize training opportunities.

e. Consideration should be given to the quantity and complexity of equipment in country, the level of education, and
the technical aptitude of foreign country military organization to assimilate and maintain modern equipment.

f. Training in support of an initial system sale will be included in an LOA written and administered by the MILDEP
preparing the system sale LOA, regardless of the MILDEP providing the training. This MILDEP will not commit the
resources of another MILDEP/ service without prior staffing and approval. For follow-on and annual training require-
ments, training will be included in the program of and administered by the MILDEP providing the training. When a
student is selected for training involving courses of more than one MILDEP, the implementing agency will normally be
the MILDEP providing the majority of the training. Consider the number of weeks of training as opposed to the
number of courses to determine the implementing agency. The MILDEPs may approve exceptions if the amount of
training is minimal and other considerations warrant an exception to policy.

4-3. General constraints

a. Training listed in the MASL is currently provided to €igible foreign governments. In cases where training not
listed in the MASL is required by the foreign government, the SAO must submit the request with justification to the
cognizant MILDEP.

b. Classified courses of instruction will be offered to foreign governments on a “need-to-know” basis. Prior to
programming, approval must be obtained from the MILDEP.

c. IMS must meet the course prerequisite set by the U.S. Military Services for Training provided in CONUS or
oversess.

d. All training requirements will be reviewed by the MILDEP. Where training requirements are potentially sensitive,
approval of DSCA will be obtained.

e. Technical skills and information acquired through U.S. training may not be used by the purchasing country to
train IMSs from a third country unless approved in advance. Countries should submit requests for USG consent to the
transfer of training to third parties via diplomatic note to the Department of State. If such requests are received by the
MILDEPs, they should be referred to DSCA for forwarding to the Department of State.

f. The FAA, section 660, places restrictions on police, internal intelligence or surveillance, or civilian law enforce-
ment training conducted in a foreign country or in the United States. “Police” as used in this prohibition includes
military as well as civilian police if the military police perform civilian law enforcement functions. Neither the name
given to a unit by the foreign government nor the ministerial authority under which it operates is sufficient in and of
itself to determine whether a particular force is a police unit. The determining factor is the nature of the function
performed by that unit. Certification is required from the country that students attending military police training will
not be involved with or assigned to a unit performing in any civilian law enforcement functions for at least 2 years.
Similar certification is required for any training provided on an individual rather than a unit basis, if the individual is
from a unit that performs ongoing civilian law enforcement functions. The certification must be maintained by the SAO
until two years following completion of training. Military police courses purchased under FMS must have prior
approval from DSCA if the IMS is a member of a country unit having civilian police functions. Note: Maritime Law
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Enforcement and training in maritime related skills and training provided by the U.S. Coast Guard is exempt from the
prohibition against civilian law enforcement training. Section 2420 (b)(3), title 22 United States Code applies.

g. The scope of intelligence training normally available is limited to that which is directly related to combat,
operational, or joint staff intelligence.

h. Follow-on training in civilian agencies congtitutes termination of SA sponsorship unless DSCA grants a waiver.

i. Section 620(g), FAA, and “The Brooke Amendment” to the FAA of 1961, as amended, impose sanctions by
which SA provided to countries ceases when a country is in default in the payment of loans to the United States.
Accordingly, SAOs will not request training on weapon systems or equipment that is not in or scheduled for delivery to
the country.

(1) New IMET students may not travel to the U.S. or other locations for the initiation of training. IMET students
outside their countries of origin whose course of study or training program began before the effective date of the
sanctions may complete such courses, including already funded sequential courses. However, no additional sequential
courses may be added on or after the effective date of the sanctions. IMET students outside their countries of origin
whose course of study or training program did not begin before the effective date of the sanctions should normally be
returned to their home country as soon as possible. For the purposes of the Brooke Amendment, an IMET-funded
course is deemed to begin on the report date specified in the Standardized Training Listing (STL). If sanctions are
lifted, these students will be considered for late admittance or admittance to the next available course study or training
program.

(2) IMET funded MTTs and LTDs may not be dispatched or extended beyond their scheduled termination date.

(3) IMET funded training aids may not be issued from supply nor placed on contract by the supplying agency. Note
Section 620(q) does not affect the use of FMS credit funds.

4-4. International military education and training (IMET) constraints

a. The training must support U.S.-approved programs, plans, and objectives for the country concerned.

b. The country must make optimum use of personnel previously trained under SATP.

¢. The country must make maximum use of its own training resources.

d. Emphasis must be placed on the training of instructor and career personnel.

e. Training must be in skills where actual deficiencies exist and to further overall objectives; the ability to meet the
requirement must be clearly beyond the capability of the country.

f. Training requiring DSCA or another type of waiver will be approved on a case-by-case basis.

g. All requirements for orientation tours, MTTS, and ETSS personnel will be programmed on the basis of the U.S.
fiscal year (FY) (1 Oct/30 Sep) and not implemented under the fifth quarter concept.

h. Contract field services (CFS) may be programmed on a 1-year basis for total man-months, including costs,

regardiess of whether the duration extends into the next fiscal year; however, justification must be forwarded and
approval received from DSCA before programming.

i. IMET training will not be programmed to support FMS equipment purchase unless specifically identified as part
of the FMS agreement or approved by DSCA.

j. Training benefits must warrant the high cost of the travel involved. When overseas transportation costs to and
from the United States are borne by IMET, training in the United States will be arranged only when the total training
in formal school courses or in a combination of formal school and on-the-job training is a minimum of 8 weeks. An
exception to policy must be obtained by the SAO from DSCA for training of less than 8 weeks, exclusive of ELT.
Expanded-IMET training and training at the USARSA and IAAFA are exempt from the 8-week minimum duration.

4-5. References used for security assistance (SA) training
The principal references used in planning and programming SA training are as follows—

a. DOD SAMM (DOD 5105.38-M), published by DSCA, provides guidance and information for programming,
costing, and funding of SA training. The SAMM is

b. The Financial Management Regulation (DOD 7000.14-R, Volume 15), published by OASD (Comptroller),
establishes the pricing and costing criteria for FM S sales of defense articles and services (including training) under the
AECA.

c. The training MASL, published and distributed by the MILDEPS, is one of the documents most used in
programming SA training. Its format is described in the SAMM, chapter 15, section 1503. The training MASL is a list
of courses available from MILDEPs to eligible foreign countries under the SATP. In many cases, a course listed for a
particular piece of equipment is not available to certain countries because the country does not possess the equipment
for which the course provides training. The MASL, therefore, should not be used as a shopping list but as a reference
and guidance document for programming training. When inquiries concerning training are received by the SAO from a
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foreign government, response should be made by selections from the MASL and not by providing the country with a
complete MASL listing.

d. The MASL provides brief course information; therefore, MILDEP course catalogs should be used to supplement
the MASL to determine specific course details and prerequisites.

e. Execution agency (EXA) codes for identifying MILDEP training activities are in the SAMM, table D-3.

4-6. Foreign military sales (FMS) guidance

a. FMS training requirements pursuant to the sale of major equipment and weapon systems (ships, aircraft, missiles)
should be made a part of sale negotiations.

b. The same genera initiad and annual programming process applies to FMS as for IMET. Eligible foreign
purchasers may initiate training requests through several channels; for example, designated SAOs, foreign embassies,
or purchasing missions located in the United States. Foreign purchasers, with the assistance of SAOs, are encouraged to
develop annual FMS training programs.

¢. For annual FMS training programs, blanket order (BO) FMS LOAs will normally be used. (LOAs are discussed
in chapter 6 of this regulation.) The program presented by the SAO should be fully coordinated with the requesting
government and reflect the country’s annual training requirements. FMS training programs will be accepted for
planning, determining capabilities, and alocating quotas.

d. Upon determining capabilities, the MILDEP will assign an FMS case identifier, prepare the LOA, and submit it
to the appropriate country representative for acceptance and deposit of funds as required. The MILDEP will implement
training only after the case has been accepted and obligation authority has been issued by DFAS.

e. The IMET fifth quarter planning and programming concept does not apply to FMS training.

4-7. Total package approach (TPA)
The TPA outlines training requirements related to the purchase of major equipment or systems. (See fig 4-1 for a
training plan checklist for new equipment.)

a. When a country plans to add a new item of U.S. equipment to its inventory, a “total package approach” to the
program must be used rather than focusing only on the item of equipment. Components of the “total package
approach” include the following—

(1) Quantity of end items required for operational elements, training base, and maintenance support.

(2) Training requirements including training aids, training ammunition, and such necessary additional facilities as
ranges, airfields, and port facilities.

(3) Publications.

(4) Foreign country facilities and available manpower.

(5) Logistics support.

(a) Initial logistics support includes those items required to field the item or system, such as communications and
electronic equipment; basic issue items; ancillary equipment; ammunition and basic load; repair parts; special tools, test
sets, and calibration equipment; and technical assistance and technical manuals.

(b) Sustaining support consists of those items required to maintain the item or system in operational condition and
includes replenishment repair parts, overhaul requirements, and ammunition requirements.

b. The time required to conduct adequate training as well as to develop an in-country maintenance or support
capability often becomes the pacing factor and must be considered in relationship to delivery dates of equipment. In
developing a training plan for a particular end item of equipment or weapon system, each country must be considered
individually. While general training requirements can be determined for any item, the exact composition and duration
of the training program will vary based on the individual requirements and capabilities of each country.

c. A comprehensive training support package cannot be developed by MILDEP trainers operating without know!-
edge of the in country specifics. Thus, the important role of the SAO and survey teams cannot be overemphasized. The
SAO and MILDEP must begin planning when the country initially expresses an interest in a weapon system or
equipment. This will require close and continuous coordination between the training and materiel personnel of the
various organizations involved, both in the United States and in the purchasing country. Essential information should
be included in the initial request for price and availability (P&A) and LOA data on the major item. In-country
information on items such as existing facilities, training software and hardware items in inventory, and levels of
experience and training of the IMSs is essential to the “total package approach” concept. Using this information as a
point of departure, the training support package would reflect the P& A of those additional software and hardware items
required to support the end items, as well as an appropriate training plan. A survey team may be required. A trainer
should routinely be included as a member of the team.

d. Training programs must be planned redlistically, taking into account the skills that must be developed, the
background and experience of the individuals selected for the training, and the time required to plan, implement, and
complete the program. In the final analysis, the success of any training program will depend upon IMS capability and
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potential for success. The individual and collective performance of the IMS will set the pace for and measure the true
progress of a program.

e. Training in support of FMS equipment purchases should be coordinated with the equipment sales case. Training
under the IMETP will not be provided to support FMS equipment purchases. Requests for exceptions to this policy
should be referred to DSCA with appropriate justification for consideration on a case-by-case basis.

f. Suggested guidance concerning development of comprehensive training plans for new equipment is contained in
figure 4-1.

Section 1
Programming

4-8. Programming cycle

a. The Annual Integrated Assessment of Security Assistance (AIASA) is the U.S. country team document that
supports the proposed program for the foreign country concerned. It provides the level of detail of the proposed
requirements for IMET and for FMS credit recommended by the country team. Training is categorized by analysis code
and dollar level. It is submitted through State Department channels and provides the details to support the Congres-
sional Presentation Document (CPD). The CPD is the supporting document submitted to Congress with the annual
legidlative proposal for the SA program authorization and appropriations. IMET programming data will be forwarded to
the MILDEPs not later than September in support of the CPD. The AIASA also includes all known FMS requests for
the budget years (BYS).

b. Based on projected IMETP dollar ceilings, SAOs should prepare the BY training program for presentation to
unified commands and MILDEPs at least 30 days before the annual SA Training Program Management Reviews or as
directed by the appropriate MILDEP.

¢. Program submission will be by markup of the existing BY country program made available by the MILDEPs.
Desired deviations to the program listing will be forwarded to MILDEPs.

d. Annual SA Training Program Management Reviews (SATPMR) are hosted by the unified commands.

(1) PMR schedules are based on coordination between unified commands and MILDEPs.

(2) SAO representative must be prepared to present, discuss, and justify each training line in the proposed program.
In this regard, each request for on-the-job training (OJT), observer training (OBT), and familiarization training will be
submitted as shown in figure 4-2. Written justification must be submitted for all programmed orientation tours (OTS),
LTDs, and SATs. If no justification is included, the SAO representative will be required to prepare one before
departure from the workshop. Failure to submit proper justification will result in deletion of training from the program.

(3) SAO must dtipulate factors to be used in IMET costing for travel and living allowances to be paid by the USG
or by the foreign government (cost-sharing).

(4) The purpose of the SATPMR is to accept, reject, change, or add training lines and training teams to country
programs within approved policy guidelines. Training is accepted by the MILDEP for programming only, subject to
determining the capability to furnish that training in relation to total worldwide requirements.

(5) On completion of the PMR, each MILDEP will have a complete copy of the refined country program.

(6) Based on a refined country program, MILDEP will process requirements. After the PMR, SAOs will submit
program deviations to the MILDEP with accompanying backup documents.

e. Unprogrammed training requirements, not included in the annual program, will be handled on an exception basis.
Unscheduled requirements often have an adverse impact on the total training effort. This is particularly true in training
courses where quota availability is a major constraint. It also happens in those cases involving short-notice deployment
of MTT personnel from operational units for specialized requirements and preparation of tailored curricula. In addition,
unprogrammed training requirements distort planning and make forecasting ineffective. Every reasonable effort should
be made to develop programs that will not require revision after review at the TPMRs.

f. Deferred items requiring special authorization will not be approved until DSCA has obtained the necessary
certification or a waiver has been granted.

g. Upon receipt of funding authority, the MILDEPs will authorize the SAOs to prepare ITOs to send IMSs to
training.

4-9. Programming procedures
Strict programming procedures are necessary to achieve training objectives and to account for expenditures.
a. The worksheet control number (WCN) is the most important element identifier used in the SATP. The most
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important use is to track the IMS. Normally, one WCN will be assigned per IMS. This procedure reduces administra-
tive effort on the part of the scheduling commands and training installations and allows effective tracking and billing.

b. The policy for cross-service training is as follows—

(1) When an IMS from one MILDEP is selected for training exclusively within schools of another MILDEP, such
training will be made part of the program of the MILDEP providing the training.

(2) When an IMS is selected for training involving courses of more than one MILDEP, the training will be
programmed by the MILDEP providing the greater number of total training weeks, exclusive of ELT.

(3) When orientation tours are for IMSs assigned to organizations equivaent to the U.S. DOD or when such tours
are not clearly identifiable to a particular MILDEP, the SAO will include the tour in the program of the MILDEP
having predominant interest, or DSCA will designate the MILDEP.

(4) Joint courses will be included in the program of the MILDEP having executive agency responsibility for the
course. (See table 4-1.)

(5) Coast Guard courses are programmed by the Coast Guard and are included in the DON STL.

c. Training requirements must be included in the FY program in which training is scheduled to start, with the
exception of scheduled fifth quarter training. The fifth quarter concept applies only to IMET training scheduled to
begin after 30 September and before 1 January, athough training must be accepted and obligated by 30 September. It
does not apply for MTTs, OTs, or training materials in support of the ELTP.

d. Congressional scrutiny of the IMETP requires an indication of the relative priority of the training requirements
within each country program. These priority indicators are used in responding to Congressional queries, selecting
requirements for Continuing Resolution Authority (CRA) funding, and adjusting programs to conform with executive
branch decisions and legidative actions when response time will not permit consultation with SAOs or unified
commands. Accordingly, a training requirement priority code system has been established according to following
standardized designations—

(1) Priority Code A (highest priority)-Prime training requirement considered most essential for meeting an in-
country training objective.

(2) Priority Code D-Valid training requirement above the budget level but within the dollar amount that an SAO
could reasonably expect to receive at mid-year or end of year. Priority code D is an unbudgeted amount and will not
normally exceed 10 percent of the budget.

(3) MILDEPs will not obtain quotas for D Lines.

e. All correspondence on program actions will include appropriate commands and training activities as information
addressees.

f. Coast Guard Commandant (G-Cl) will act as central authority for planning and programming all Coast Guard
training. Policy and procedural differences will exist for Coast Guard training (that is, OJT, dependents, ship transfers,
et cetera.).

4-10. Civilian international military students (CIMS)

a. Training of defense civilians, non-defense ministry civilians, legidators, individuals who are not members of the
government (NGOs) under the Expanded-IMET program, training of defense civilians for the express purpose of
teaching, developing, or managing in-country English language training programs, and training of civilians in counter-
narcotics-related areas is authorized. Training of civilians in other than these three areas requires an exception to policy
from Director, DSCA.

b. The foreign government must agree to the same administrative control over civilians in training as applies to
military personnel. Equivalent grade civilians will be afforded the same status and privileges as military personnel.

c. The military services may provide training to non-ministry of defense (non-MOD) personnel under the following
authorities.

(1) Training provided directly to non-MOD organizations of friendly countries, international organizations, or
voluntary nonprofit relief agencies registered with and approved by the Agency for International Development, as
authorized by Section 607, Part |, of the Foreign Assistance Act (FAA). The military service must obtain a determina-
tion from the International Development Cooperation Agency (IDCA), through DSCA, that the proposed training is
consistent with and furthers the purposes of part I, of the Foreign Assistance Act. The military service must forward
the request for determination to DSCA with the following information:

() Name of the international agency.

(b) Number of students to be trained.

(c) Type training, proposed dates, estimated cost. Upon receipt of the determination approva from IDCA, the
military department will prepare an LOA for the training and forward to the SAO for presentation to the international
agency. The LOA will include a copy of the determination as an attachment and a supplemental condition as follows-
“This sale is made under the authority of Section 607 of the Foreign Assistance Act of 1961, as amended, and the
determination thereunder made by the Director, Trade and Development Program, International Development Coopera-
tion Agency (IDCA), on (date) (copy attached). Any reference to the Arms Export Control Act herein shall be
construed to be a reference to Section 607 of the Foreign Assistance Act of 1961, as amended. All other terms,
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conditions, and procedures under this Letter of Offer and Acceptance will apply to this transaction.” A report will be
provided directly to Director, U.S. Trade and Development Program, IDCA, upon completion of the training to include
the completion or termination date of the training and any changes in the original request concerning actual course and
or type training, length, and cost.

(2) Training provided in support of other U.S. Government sponsored programs, provided in support of other U.S.
Government programs authorized under the Foreign Assistance Act, and financed by USG appropriations. Section
632(a) of the FAA authorizes the transfer of funds from one agency to another to carry out the purposes of the FAA.
This training support will be provided under an interagency agreement.

(3) Training provided to international students sponsored by another government agency, financed by the foreign
country. The Economy Act authorizes a government agency to render services for another on a reimbursable basis.
This training support will be provided under an interagency agreement. Guidance for determining tuition rates for non-
DOD sponsored personnel is contained in DOD 7000.14-R, In all cases, the established administrative surcharge will
be applied. Student support costs, such as travel, living allowances (TLA), and medical services are the responsibility
of the student’s government or the sponsoring agency. If student transportation living allowances are paid to the student
by the Air Force, administration cost will also be sponsoring agency.

4-11. Training at civilian institutions

a. Training of IMSs at civilian ingtitutions is authorized under the IMETP only if equivalent training is not available
from U.S. military installations. DSCA approval is required prior to offer or programming.

b. The requirement to train IMSs at civilian institutions under FMS is more appropriately handled by direct
negotiation between the civilian institution and the purchasing country. Training at civilian institutions, therefore,
generaly will not be accomplished under FMS. Requests for exceptions to this policy should be addressed to DSCA
Comptroller.

c. Training at civilian ingtitutions under ongoing MILDEP contracts may be requested from the MILDEP.

4-12. DOD Informational Program (IP)
Details concerning DOD IP are covered in chapter 11.

4-13. Orientation tours
Details concerning orientation tours are covered in chapter 12.

4-14. Security assistance teams (SATS)
Details concerning training assistance teams are covered in chapter 13.

Section |li
Training Aids

4-15. General

a. Training aids, devices, equipment, and books, tapes, and publications used in establishing or supporting in-
country ELTP may be programmed and funded in the country IMETP. The dollar value of items obtained under
IMETP will be applied against the country’s training dollar ceiling. Training materials programmed under Budget
Project N9O will be identified to DSCA when requesting funding and will include an indication that the materials
support the in country ELTPs.

(1) Training aids, devices, and equipment in support of ELTP will be in the U.S. Army IMETP (N9A).

(2) Books, tapes, and publications in support of ELTP will be in USAF IMETP (N9B).

(3) Packing, crating, and handling costs of the items in (1) and (2) above will be in the respective MILDEP's
program (N9X).

b. Training aids, devices, equipment, films, books, tapes, and publications not in support of in country ELTP will be
obtained through FM S channels. Requests for exceptions to obtain these items through programming and funding under
IMETP must be addressed on a case-by-case basis to DSCA. DSCA exceptions will be granted on a one-time basis and
will not apply automatically to similar future requirements. Requests for training aids and support material should be
included in IMET waiver requests for SATs. Reguests must be completely justified in writing and include the
following—

(1) Why provisioning of training materials under IMETP is necessary.

(2) Why it is in the U.S. interest.

(3) What is the impact on the country training program (for example, specific courses and training to be deleted and
how this training will be accomplished).

c. In view of the long lead time required in programming, procurement, and delivery, items must be programmed
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sufficiently in advance to be available in-country when needed. After funding, timely requisitioning is essential to
alow MILDEP obligations before 1 August of each year.

4-16. Training films

Training films will not be provided to foreign countries on aloan or non-reimbursable basis. The term “loan” does not
apply to SATP. Foreign governments should be encouraged to purchase training films for their training requirements.
Training films may be leased, however, under the provision of AECA, chapter 6. Under the terms of a lease, the
foreign government incurs an obligation to rent the training film and maintain it in an original condition. Lease
arrangements present cost-recoupment problems. The costs of cleaning and repairing damaged training films, producing
additional film prints to meet foreign demands, and packing, crating, handling, and postage are difficult to factor into
the low cost of single training-film lease arrangements. These costs must, however, even though minimal, be recouped
by the USG. The following policy applies when providing training films to SA activities, foreign governments, and
international organizations:

a. Training films will not be leased to foreign governments without the authorization of DSCA.

b. SA activities receiving foreign government requests to lease training films will screen the reguests carefully to
ensure that full justification is provided with the request. SA activities are authorized to state that the lease, if
approved, will be on an exception basis only.

c. SA activities borrowing films will retain physical custody of the films at al times. The films will not be given to
foreign governments while in custody of the SA activity. The films may be shown to foreign government representa-
tives according to authorized disclosure but must be retained at all times by the borrowing SA activity.

Section IV
Department of the Army

4-17. Training references

a. DA Pamphlet 351-4 lists all formal courses conducted in CONUS Army schools. This document lists CONUS
training activity, course number and title, duration (peacetime and mobilization), purpose, scope, prerequisites, and
special instructions. Many of these courses are not available to all countries;, however, references to this pamphlet and
the MASL should give SAOs al necessary data to assist the host country in obtaining the best training to meet
reguirements.

b. SATFA has developed a Supplemental Security Assistance Training Handbook. This handbook contains a listing
of courses that have been identified for IMS input.

¢. Both USAREUR and USARSA publish catalogs on training available in their respective commands.

d. MASL

(1) Distribution. MASLs are automatically distributed as required by the MILDEP to unified commands, SAOs, and
DA. MASLs are not distributed to training activities as reference documents; however, SATFA is responsible for
making the MASL available to Army commands having a training mission.

(2) Changes. SATFA processes MASL changes to DSCA. These changes are made when needed (for example,
entering new courses, eliminating courses, and changing course location, length, and cost). Other major training
commands must inform SATFA by letter or cable when changes occur. MASL s have fixed issue dates, but changes are
provided by DSCA as required. The date printed on the bottom of the MASL listing includes all incorporated changes
as of that date.

(3) Annual update. An update of the MASL is required NLT the end of June each year to reflect courses and costs
for the next fiscal year. SATFA will request this annual update from major training commands.

4-18. General course prerequisites, training requirements and standards

a. IMSs must meet all course prerequisites, except Service retainability and U.S. security clearances as prescribed
for U.S. personnel in DA Pam 351-4 and reflected in SATFA handbook, the proper overseas school catalog, or other
prerequisites established by the U.S. Army component commander providing the training. IMS must also meet the age
requirements established in AR 601-210.

b. If IMSs selected for advanced branch courses do not meet grade prerequisites, biographical data and complete
justification to waive grade prerequisites will be submitted to SATFA and the proper school for approval of course
attendance before preparing an 1TO. Approvals will be granted by SATFA in coordination with schools concerned.

¢. Medical records in English should accompany al IMSs scheduled for U.S. Army training. A current medical
examination (performed within the preceding 30 days) will indicate that the IMS meets course medical requirements
and is capable of performing up to the standards of the U.S. Army Physical Readiness Training Test (APRT), that no
medical limitations exist to prevent IMS from participating in the U.S. Army Physical Fitness Program, and that the
IMS has no medica limitations to interfere with his or her individua training.

d. IMSs are expected to complete the same course requirements as their U.S. counterparts unless substitute
reguirements have been approved by the school Commandant and Director, SATFA, or unless the materia is classified.
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IMSs are expected to participate in physical training (PT), field training exercises, staff rides and blocks of instruction
dealing with U.S. Army unique material.

e. IMSs in training with U.S. personnel will not be routinely excused from class for prayer or holidays. However,
schools are encouraged to permit IMSs in good academic standing to observe the two holidays per year selected by
their countries provided critical training is not scheduled.

4-19. Special courses

a. Applicants for airborne, aviation, ranger, specia forces, and the USARSA commando operations and patrolling
operations courses will be carefully screened to ensure they meet the prerequisites in DA Pam 351-4 and or Security
Assistance Program Handbook. These courses entail “danger to life and limb” activities and have the potential to
endanger not only the IMS, but also instructors and fellow students. In addition to meeting rigid physical requirements,
applicants must be highly motivated and possess an excellent understanding of and ability to communicate in English.

b. Airborne, ranger, special forces, and the USARSA commando operations and patrolling operations courses
require exceptional physical capabilities. Prerequisites for each course are detailed in the SA Program Handbook. The
various required tests must be administered, with satisfactory results, before the IMS is selected for training. IMSs will
be re-tested after arrival at the school; those who do not pass the test will not start training. Also, the ranger course is
primarily conducted in the field under uncomfortable and dangerous conditions; therefore, the IMS must be physically
capable and motivated to pursue the training. Swimming skills are mandatory for all of the above courses.

¢. IMSs taking other than airborne training, but who are airborne qualified, may be placed on airborne status for the
duration of CONUS training to maintain proficiency. Such status must be approved by the IMS's government. Specific
authority must be included in item 16f(2) of the ITO. Implementation of this authority will depend on the school’s
capability.

d. Candidates for initia entry flight training must have a proven aptitude for flight training, including solo flight in
light aircraft when possible before reporting to the primary fixed wing or rotary wing courses.

e. IMSs who are scheduled for flight training in U.S. Army service schools will be required to meet class I, IA, or Il
medical standards. (See AR 40-501, chap 4.) IMSs who have received a current, valid aviator rating in the armed
forces of their respective countries will be considered the same as U.S. Army aviators and will be required to pass a
class Il flight medical examination.

f. A U.S. Army aviation medical examination will be given to IMSs selected for pilot training by a qualified U.S.
Army flight surgeon, U.S. Air Force flight surgeon, or U.S. Navy flight surgeon before the IMS's departure from his or
her home area. If the country does not have a U.S. Armed Forces Aviation Medical Officer, the IMS candidate, upon
approval of the chief, SAO, will report to the closest U.S. Armed Forces Medical Officer for examination. The proper
SAO will issue the necessary travel order and cite the appropriate IMET order number of FMS case designator as
funding authority. The medical examination will be given as soon as possible to prevent cancellation of training
because of physical nonqualification. The examining officer will determine the individual’s physical qualification for
the flying course and approve or disapprove his or her application. When waiver of a medically disqualifying condition
is appropriate, the results of the medical examination will be referred by the examining officer to Dean, U.S. Army
School of Aviation Medicine, (MCCS-HAO), Building 301, Fort Rucker, AL 36362-5377, for advice and
recommendation.

g. Flight physical examination records will be hand-carried by the IMS and will accompany the individual through-
out aviation training.

h. IMSs undergoing physical reexamination in the United States prior to beginning flight training will be required to
meet class || medica standards for flying (AR 40-501).

i. An individual selected for initial-entry flight training in CONUS must attend the SET course in DLIELC before
attending flight courses. SAOs may request exceptions from SATFA only when the IMS has recent experience in
English language flight or navigational environment.

4-20. U.S. Army War College (USAWC) International Fellows Program (IFP)

The USAWC IFP is unique to the Army schools. The program provides fellowships of approximately 1 year to
selected senior Army officers from alied and other friendly nations. International fellows are given a chance to study
and research in close association with the USAWC faculty and student body. To best suit the unique nature of the IFP,
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the Commandant, USAWC may adjust the requirements of this regulation for ELT, dependents, academic reports,
biographical data, and the IP in coordination with HQDA (SAUS-IA-DSA) and SATFA.

a. Objectives. The objectives of this program are to—

(1) Offer a chance for senior officer IMSs from allied and friendly countries to study, research, and write on
subjects of significance to the security interests of their own and alied nations.

(2) Establish mutual understanding and good working relationships between senior U.S. officers and senior officers
of selected foreign countries.

(3) Extend and improve the professional qualifications of military leaders of other nations.

(4) Enrich the educational environment of the USAWC.

(5) Improve the fellows' first-hand knowledge of U.S. culture and institutions through study and travel in CONUS.

b. Prerequisites. Officer selection should be governed by past demonstrated professionalism and estimated potential
for future service at the national policymaking level. Specificaly, officers selected should—

(1) Be destined to hold national level policymaking positions within their respective armies or defense agencies.

(2) Have completed at least 15 years of active military service.

(3) Be serving in a rank equal to U.S. lieutenant colonel, colonel, or newly promoted brigadier general.

(4) Have completed the country equivalent of 4 years education at a U.S. college or university (baccalaureate
level).

(5) Have completed U.S. Army Command and Genera Staff College or equivalent of their country or other country.

(6) Have both command and high-level staff experience (preferably battalion or brigade command and unified
command or Service department level staff).

(7) Have the requisite academic ability and motivation to undertake study and research on military problems and
issues at theater through national level.

(8) Score 80 or higher on the in-country screening ECL test. This prerequisite does not apply to countries exempt
from all ECL testing requirements or granted a waiver by DSCA from in-country screening ECL testing requirement.

c. Program description.

(1) The IFP adds a dimension to the college that broadens the academic environment of both IMSs and faculty. The
association of senior officers destined for high-level leadership positions in their respective armies can improve mutual
understanding of national security problems, operations, and preparedness.

(2) International fellows arrive before the start of the academic year to alow for reception, orientation, and
administrative processing. The college does not provide remedial language or other instruction to upgrade the overall
entry qualification of international fellows.

(3) The status of fellow as opposed to student makes individual initiative an essential part of this program.
Academic programs consist of a combination of study, research, and perhaps some teaching based on the fellows
preferences, skills, and professional needs. The program includes al unclassified resident course classes to ensure that
the fellows receive the broad scope of the common overview part of the college curriculum. Also, fellows will take
part as student members of seminar groups where they will have a chance to exchange views with U.S. as well as other
international fellows. A large part of each program will be dedicated to individual study and research and to travel in
CONUS.

(4) When access to U.S. classified military information is mutually beneficial to both U.S. and international fellows,
disclosure authority will be solicited through HQDA (DAMI-CHS), WASH DC 20310-1043. Access to NATO or
Central Treaty Organization (CENTO) classified information will be provided to international fellows from treaty
nations upon receipt of access certifications as prescribed by treaty regulations.

(5) USAWC is authorized to perform travel coordination with CONUS Army installations to be visited by IFP
participants as part of curriculum requirements.

d. Selection procedures.

(1) Each year DA (SAUSIA-DSA), with the unified commands and USAWC, will recommend invited countries
select an Army officer to take part in the IFP. Chief of Staff, U.S. Army (CSA) will send formal letters of invitation to
the selected governments through the SAO. Selection of a country one year does not mean that the same country will
be invited the next year. The SAO will not program attendance in IFP before receipt of formal letter of invitation from
the CSA and acceptance by the country’s chief of staff.

(2) An IFP information booklet will be sent by the USAWC to the SAO in those countries invited to participate in
IFP. The booklet describes the program and contains the information necessary to determine a fellow’s qualifications
and interests for conducting research and study in a certain field. A registration form is included in the booklet for use
by selectees in furnishing the USAWC with data required before their arrival.

(3) The SAO will ensure that the foreign CSA is aware of the recommended criteria specified in this regulation and
will assist designated fellows with administrative requirements.

(4) Countries that select qualified officers to fill fellowships will return registration forms through the SAO to the
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Commandant, USAWC (AWCA-IFP), Carlisle Barracks, PA 17013-5050, according to the schedule provided in the
information booklet.

4-21. National Defense University (NDU) International Fellows Program (IFP)

The NDUIFP program provides fellowships of approximately one year to senior military officers selected from allied
and other friendly nations. The Joint Staff, J7, oversees the Joint Education process, which includes NDU and the IFP.
The President, NDU, manages the program through the Director, |FP. To best suit the unique nature of the IFP, the
President, NDU may adjust the requirements of this regulation for ELT, dependents, academic reports, biographical
data, and the IP in coordination with HQDA (SAUS-IA-DSA) and Director, SATFA.

a. Objectives. The objectives of this program are to—

(1) Offer a chance for senior officer IMSs from allied and friendly countries to study, research, and write on
subjects of significance to the security interests of their own and alied nations.

(2) Establish mutua understanding and good working relationships between senior U.S. officers and senior officers
of selected foreign countries.

(3) Extend and improve the professional qualifications of military leaders of other nations.

(4) Enrich the educational environment of The Industrial College of the Armed Forces and The National War
College.

(5) Improve the fellows' first-hand knowledge of U.S. culture and institutions through study and travel in CONUS.

b. Prerequisites. Officer selection should be governed by past demonstrated professionalism and estimated potential
for future service at the national policymaking level. Specifically, officers selected should—

(1) Be destined to hold national level policymaking positions within their respective armies or defense agencies.

(2) Have completed at least 15 years of active military service.

(3) Be serving in a rank equal to U.S. lieutenant colonel, colonel, or newly promoted brigadier general.

(4) Have completed the country equivalent of 4 years education at a U.S. college or university (baccalaureate
level).

(5) Have completed U.S. Army Command and General Staff College or equivalent of their country or other country.

(6) Have both command and high-level staff experience (preferably battalion or brigade command and unified
command or Service department level staff).

(7) Have the requisite academic ability and motivation to undertake study and research on military problems and
issues at theater through national level.

(8) Score 80 or higher on the in country screening ECL test. This prerequisite does not apply to countries exempt
from all ECL testing requirements or granted a waiver by DSCA from in-country screening ECL testing requirement.

c. Program description.

(1) The IFP adds a dimension to the college that broadens the academic environment of both IMSs and faculty. The
association of senior officers destined for high-level leadership positions in their respective armies can improve mutual
understanding of national security problems, operations, and preparedness.

(2) International fellows arrive before the start of the academic year to allow for reception, orientation, and
administrative processing. The university does not provide remedial language or other instruction to upgrade the overall
entry qualification of internationa fellows.

(3) The status of fellow as opposed to student makes individual initiative an essential part of this program.
Academic programs consist of a combination of study, research, and perhaps some teaching based on the fellows
preferences, skills, and professional needs. The program includes all unclassified resident course classes to ensure that
the fellows receive the broad scope of the common overview part of the college curriculum. Also, fellows will take
part as student members of seminar groups where they will have a chance to exchange views with U.S. as well as other
international fellows. A large part of each program will be dedicated to individual study and research and to travel in
CONUS.

(4 NDU is authorized to perform travel coordination with CONUS military installations to be visited by IFP
participants as part of curriculum reguirements.

d. Selection procedures. Each year the Joint Staff, with the unified commands will recommend to the Chairman,
Joint Chiefs of Staff (JCS), countries to be invited to participate in the NDU IFP. The Chairman extends invitations to
the CHODs of countries he selectees to participate. The countries select officers of any service IAW the criteria listed
in 4-21b. The DAO in the respective embassy of the United States will coordinate with the CHOD's staff to ensure the
commended criteria are followed for selection, then assist designated fellows with administrative requirements. All
coordination will be accomplished with NDU-P, International Fellows Program, Fort Leslie J. McNair, Washington,
D.C. 20319-6000 Upon receipt of the chosen officer’s name, the IFP office will send the officer, through the DAO, an
information booklet. The DAO will insure that the IFP office is aware of travel plans of the selected officer. Army is
the executive agent for NDU. The Director, SATFA (ATFA-R) should be advised of programming instructions once a
country accepts an invitation.
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4-22. U.S. Army Command and General Staff College (USACGSC)

The USACGSC is the next most senior school to AWC. To assist in the support of International Students, the
Commandant, USACGSC, may adjust the requirements of this regulation for ELT, dependents, academic reports,
biographical data, and the IP in coordination with SATFA, and DA as appropriate. The following guidelines govern the
attendance of IMS at the USACGSC:

a. All IMS officers selected for course 1-250-C2 at USACGSC are required to have an ECL of 80.

b. There are two preparatory courses offered by USACGSSC: The International Officer Preparatory Course (IOPC)
and the Command and General Staff Officer (CGSO) Preparatory Course. Unless the IMS is specifically exempt from
al ECL tedting, the IMS will attend the IOPC. All IMS are required to attend the CGSO Preparatory Course.

(1) The International Officer Preparatory Course (2G-F67X) is 16 days in duration and is designed to enhance the
IMSs ability to participate in the CGSC environment using the English language and to familiarize the student with the
staff/small group instruction methodology and classroom environment. The course also provides an appreciation of the
political, social and economic factors that have a bearing on U.S. people, their traditions and way of life. Training
includes English language enhancement, military terminology usage, classroom participation exercises and local area,
Fort Leavenworth, and CGSC orientation.

(2) Command and Staff Officer Preparatory Course (2G-F68) is 2 weeks, 10 days in duration. All IMS are required
to attend this course, plus officer from other U.S. military services. Instruction includes U.S. military terminology,
organization, tactics, logistics, and management. Informational Program topics are also presented through selected trips
and guest speakers. The course provides the IMS with an appreciation of the palitical, social and economic factors,
which have bearing on U.S. people, their traditions, and their way of life.

4-23. U.S. Army School of the Americas (USARSA)

a. Although the practice of IMSs bringing their dependents to CONUS while attending courses is generally not
encouraged, IMSs attending the following courses at USARSA are encouraged to bring their dependents at no expense
to the U.S. Government:

(1) Command and General Staff Course (C&GS), Spanish.

(2) Combat Arms Officer Advanced Course (CAOAC), Spanish.

b. IMET IMSs bringing their dependents to the above courses will receive the appropriate IMET supplemental living
alowance.

c. Dependents of C&GS and CAOAC IMSs will be authorized post exchange and commissary privileges.

4-24. U.S. Army (USA) Sergeants Major Academy (SMA)
The U.S. Army Sergeants Magor Academy course of instruction is taught at Fort Bliss, Texas. The following
information applies:

a. Scope. The program is a task-based, performance- oriented course of instruction designed to prepare master
sergeants and sergeants major for positions of responsibility throughout the defense establishment. Mgjor subject areas
include leadership, national security affairs, resource management, military studies, research projects, physical training
and appearance, professional development, and a college electives program. Emphasis throughout is on the assigned
and inherent duties, responsibilities, and authority of senior noncommissioned officers.

b. Prerequisites.

(1) An ECL of 80.

(2) IMS must be in the equivalent grade of master sergeant or above.

(3) Students must meet weight and physical standards according to country requirements.

(4) IMSs must be on active duty.

c. Duration. The course length is 9 months.

d. Selection procedures. DA, together with the unified commands and USASMA, recommends countries to be
invited. Upon approval, CSA will send formal letters of invitation to the selected governments through the SAO.

4-25. Extension or correspondence courses

a. IMS participation in a U.S. Army Correspondence Course Program on a reimbursable basis will be encouraged by
service schools and SAOs to the extent proper for the country concerned. Countries wishing to take part in the
correspondence course program will be required to set up an FMS case with SATFA. IMET expenditure is not
authorized.

b. Applications for enrollment will be sent through, approved, and serviced by the appropriate SAO of the country.
Applications will be forwarded to Director, SATFA (ATFA-R), for fund certification and forwarding to the proper
school or activity.

c. DA Pam 351-20 series outlines those correspondence courses available. Within security limitations, copies of
correspondence course sub-courses, including instructional material, tests, and answer sheets, can be furnished to the
SAO. The SAO will distribute the lesson material to the IMS. The U.S. Army Training Support Center (ATSC), Fort
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Eustis, VA 23604-5166 (or the school distributing the course) will grade the answer sheets and sub-course examina-
tions and maintain the academic record of the student.

d. All correspondence with the IMS in administering the correspondence course program will be routed through the
SAO, who will monitor the progress of the IMS.

4-26. Programming cycle

a. SAOs or unified commands will submit their annual program to SATFA and other agencies as directed by the
published suspense date.

b. SATFA will request spaces from TRADOC, PERSCOM, other MACOMSs, and Services as soon as the school
schedules are available.

c. SATFA will alocate spaces to the SAO as soon as they are obtained. SAOs should accept or decline space as
soon as possible. Acceptance or declination messages must include—

(1) WCN and case designator (if applicable).

(2) MASL ID.

(3) Course title.

(4) Course number.

(5) Other information as directed in the SATFA formal training alocation letter.

d. When a program change is required, the SAO should send a message, fax or electronic mail directly to SATFA
(ATFA-R) with an information copy to the unified command and to DA for AWC, CGSC, SMA. Since quotas are
much more difficult to obtain after the initial distribution, SAOs should keep declinations and changes to a minimum.

e. Schools will be provided a monthly training activity program roster (TAPR) by SATFA. The TAPR will include
data on project IMS load for current and coming FYs.

f. SATFA will be notified of the cancellation of programmed CONUS training a minimum of 60 days before the
class-start date. Cancellation notification will include HQDA (SAUS-IA-DSA), unified commands, and all interested
installations. It will also identify the WCNs, FMS case designator (if applicable), and courses being canceled by
starting dates. If medical training is involved, the Commander, U.S. Army Medical Department Center and School
(AMEDDC-S) will be included for medica training.

g. For Senior Service School (AWC, NDU, CGSC, SMA, SATFA) will program these schools into the STLs but
will not be permitted to add class dates until country has been officially offered seating by HQDA (SAUS-IA-DSA)
and country has confirmed that they accept seat invitation/ allocation.

4-27. Civilian IMSs
Requests for U.S. Army activities to train non-DOD USG-sponsored international civilians will be submitted to DSCA.

4-28. Training at civilian institutions

DSCA may grant an exception to train IMSs at civilian institutions if the training is degree producing and if it is part
of or a follow on to a formal U.S. Army course of instruction. This training would be paid for under FMS.

4-29. Training Literature

a. The U.S. Army Publishing Agency (USAPA) is the Army point of contact (POC) for requisitioning all DA-
approved paper and CD-ROM publications and forms. Electronic training publications may be found on the Army
Doctrinal and Training Digital Library on the Internet. The site may be accessed from the USAPA home page
(www.usapa.army.mil.).

b. The Commandant, USARSA, is the Army POC for the Spanish language publications program. SAOs may obtain
U.S. Army doctrinal publications in Spanish from USARSA as follows—

(1) Address message or letter to USARSA with information copy to Commandant, USARSA, ATTN: ATZL-SA-
DOS, Building 35, Wold Road, Fort Benning, GA 31905-6245.

(2) Request only those publications in publications catalog. Quantities are limited on “as available’ basis.
c. The Commander, USASAC, is the Army POC for requisitioning training aids, devices, and equipment.
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4-30. FMS training requirements

a. FMS training requirements for; Australia, United Kingdom, New Zedland, Israel, and Canada are submitted
directly to SATFA by their respective country representatives in Washington, DC, as follows:

(1) Austraian Army and Air Force Staff.

(2) British Army Staff.

(3) New Zealand Defense Steff.

(4) Israeli Defense Attacht.

(5) Canadian Defense Liaison Staff.

b. SATFA will take appropriate action on such requests. Approval or disapproval of requirements is provided to the
country representatives, in a(1) through a(5) above, by SATFA without referral to in-country U.S. representatives.

4-31. On-the-job training (OJT) and observer training (OBT)

a. In OJT the IMS learns by actually doing a specific task. In OBT the IMS trains beside U.S. personnel and learns
by observation. Neither escorts nor interpreters are authorized for this training.

b. Current assets with U.S. Army training activities and units prevent offering OJT or OBT on a large scale.
Training should be requested only when completely justified as a definite requirement to accomplish the in-country
training mission. It will not be used to acquire minimum training time to satisfy SAMM requirements or country
regulations.

c. OJT and OBT a HQDA or mgor Army commands are not authorized.

d. OJT and OBT will normally be conducted on an unclassified basis. If classified information is to be disclosed
during the training, SATFA must be provided a detailed narrative of the information, so that disclosure authority can be
requested.

e. Activities should use the standard weekly OJT or OBT rates provided by OASA-FM unless actua costs are
captured and exceed those rates. Training for any portion of a week will be charged this full weekly rate (for example,
OJT lasting 4 weeks and 3 days will be charged for 5 weeks at the standard rate).

f. OJT and OBT training with Army National Guard of the United States (ARGNUS) and U.S. Army Reserve
(USAR) units will be conducted under normal Security Assistance training (that is, IMET, FMS) programs.

4-32. Limitations of OJT and OBT
OJT and OBT will be provided IMSs at CONUS Army instalations under the following conditions:

a. OJT.

(1) TheIMSis scheduled to attend two or more courses at the same school with an interval of more than 5 working
days between the end of one course and the beginning of the next. The type of training to be furnished will be decided
by the school commandant.

(2) The IMSis scheduled to attend two or more courses at separate service schools with an interval between schools
of more than 5 working days, exclusive of processing and travel time. In these courses, school commandants will
conduct OJT before the IMS travels to the next school.

(3) The IMS is removed from classroom instruction during classified portions of courses because access to the
classified information has not been granted. The type of training to be furnished will be as decided by the school
commandant.

(4) The IMS requires OJT to develop a specific skill, not covered during the formal course of instruction, which is
directly related to home-country duty assignment. This training will be planned in advance and included in the
country’s training program. Detailed requirements for the training must be furnished, as well as specific areas of
interest and type of materiel used by the country.

(5) OJT will not exceed 2 weeks except when strong justification is furnished by the country and approved by
SATFA.

(6) Requests for unprogrammed OJT will be forwarded to SATFA no later than 120 days before requested start date.
Requests will include the information contained in figure 4-2.

b. OBT.

(1) OBT will be authorized only when no course covering the desired training is available. The length will be
determined by the training objectives. CONUS OBT normally will be scheduled for at least 2 weeks and not more than
6 months.

(2) OBT will be planned in advance and included in the country’s training program. Detailed requirements for
training and specific areas of interest will be furnished, as outlined in figure 4-2.

(3) Requests for unprogrammed OBT will be forwarded to SATFA no later than 120 days before requested start
date.
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4-33. Administration of OJT and OBT

a. OJT or OBT programmed according to paragraph 4-31 will be included in the basic ITO (fig 7-1).

b. OJT or OBT included in ITO, but not requested according to procedures in paragraph 4-31, will not be arranged.

c. OJT or OBT will not be scheduled at CONUS schools, installations, and units during the Christmas holidays.
(This period is approximately 17 December through 5 January.)

d. Requests for medical OBT will be accompanied by one copy of the complete biographical data for each IMS and
will include specific data as follows:

(1) Prior training, including an estimate of the professional stature of medical schools and hospitals where training
was received, as compared with recognized institutions in the United States.

(2) Actual professiona experience.

(3) English language proficiency, both written and oral.

(4) Other pertinent available data.

e. Medical internships, Residencies and Fellowships are not available in U.S.

f. OJT and OBT at oversea schools and installations will be provided according to the policies established by the
commander of the unified command.

g. Normally, IMSs OJT have had formal courses of instruction and should have already been introduced to the IP.
Therefore, primary emphasis should be to give IMSs practical instruction experience. In the off-duty time available,
IMSs should be made to feel welcome in the community where they are undergoing training and should be encouraged
to take advantage of local activities. A resume of IP topics previously presented during the forma school phase will be
forwarded to the installation commander designated to provide OJT.

h. For those IMSs observers with no prior IP experience, more emphasis should be placed on the specific type of
technical training for which they have been selected. However, since they have not participated in the normal program
presented by a school, arrangements should be made to present as many of the IP topics as possible within the time
available.

Section V
Department of the Navy

4-34. Foreign military sales training (FMST) programming

Annual FMST requirements should be submitted at the unified command annual training workshops together with the
IMET programs; however, FMST may also be arranged directly between the Washington, DC, country representative
and Navy IPO, or directly between the SAO and Navy IPO. Requests for FMST for Marine Corps training should be
submitted at the unified command annua training workshops, however, they may be forwarded directly to CG
MCCDC. Such requests are subsequently coordinated with Navy 1PO and NETSAFA for support in the completion of
the required FMS training case. Coast Guard Commandant (G-Cl) will act as central authority for planning and
programming all Coast Guard training. Policy and procedural differences will exist for Coast Guard training (that is,
OJT, dependents, ship transfers, et cetera).

4-35. Medical and dental observership training

SAQOs scheduling observership must include a format with their program submission. NETSAFA will forward program
items on medical and dental observerships to BUMED for details as to convening dates and location. Such observer-
ship will normally be scheduled for periods of either 12 or 26 weeks.

4-36. Contracting for FMST

In fulfillment of DON responsibilities to provide training for IMSs in connection with the sale of equipment, weapons
systems, or services, situations will arise that preclude training in DON schools as they are presently organized.
Contractor services may have to be obtained to provide the desired training.

a. When foreign training is conducted in CNET schools but requirements cannot be met because of a shortage of
instructors, CNET is responsible through the appropriate Navy Field Procurement Activity (NFPA) for contracting
civilian instructors. CNET will then prepare the statement of work and will monitor performance of the contractor.

b. When foreign training is conducted in CNET schools but requirements cannot be met because of limited capacity,
availability of training equipment, or national disclosure policy, CNET is responsible through the proper NFPA for
contracting training services to be conducted at a contractor’s site. CNET will then prepare the statement of work and
monitor performance of the contractor.

¢. When a Navy or Marine Corps SY SCOM is adding new equipment or systems to the U.S. Fleet or Marine Force,
or is procuring new equipment peculiar to the foreign customer (non Service-approved or supported by the DON
system), the SYSCOM is responsible for contracting factory training.

4-37. Visiting individuals or units
In the absence of statutory or other legal authority to the contrary, any training (or other service) provided foreign
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nationals or units (including air crews, EOD units, SEAL teams, et cetera) visiting DON activities will be subject to the
AECA or the FAA as applicable. SECNAVINST 5510.34 provides details on approval procedures for visits.

4-38. Naval Command College
The NCC is a graduate-level course for senior naval officers of alied and friendly nations. It provides 10 months of
intensive study in Strategy and Policy, National Security Decision Making and International Maritime Operations in
conjunction with the College of Naval Warfare at the Naval War College (NWC) in Newport, Rhode Island. Class size
is limited to encourage persona interaction with classmates. For this reason, CNO controls the frequency of invitations
to any given country to ensure mix of larger and smaller navies, thus providing the optimum avenue for the exchange
of maritime concepts.

a. The objectives of the NCC are to—

(1) Develop mutua perspectives of international situations among alied and friendly navies, and between those
navies and the United States Navy.

(2) To provide instruction, at the post-graduate level, those senior officer of allied and friendly navies who have
shown the clear potential to be chiefs of their services.

(3) To enrich the academic environment of the NWC.

(4) To provide an environment which showcases U.S. culture, institutions, and values.

b. Prerequisites. Candidates for NCC should—

(1) Hold the rank of Commander or Captain U.S. Navy equivalent. Waivers will not be granted.

(2) Score 80 or higher on the in-country screening ELC test unless exempt by other statutes. Waivers will not be
granted.

(3) Have demonstrated high leadership and academic potential during career thus far.

(4) Have been extended a personal invitation by CNO via appropriate in-country service chief. No aternate
invitation procedures are acceptable.

4-39. Additional training for IMSs while at U.S. installations

Training for IMSs at DON installations should be scheduled well in advance to assure proper programming. This
assures that the desired training is available when required. For purposes of this regulation and the administration of
students, the term “CONUS’ includes U.S. Navy Schools in Hawaii, unless otherwise specified.

a. Occasionally, situations arise where changes in programmed training are necessary. Every attempt must be made
to keep these to a minimum and to reduce their impact. The addition of extra lines of training to that initially scheduled
for an IMS must have the concurrence of the IMS's government, the SAO, the unified commander, Navy 1PO, and
either CG MCCDC for Marine Corps SA training or NETSAFA for Navy SA training. If the IMS is under the
sponsorship of another Service, approval must also be obtained from that Service's security assistance activity.

b. IMSs' requests for additional training should be discouraged. IMSs will be advised that additional training should
be requested through their own military Service, via their naval or military attacht or other official representative,
minimum of 60 days before completion of the current training course.

4-40. Acceptance of training

NETSAFA will inform SAOs of approved and funded IMET orders by naval message. SAOs will validate IMET
orders by program changes. If no program changes are received, IMET orders are considered to be accepted. This
procedure requires effective program scrutiny by SAOs to quickly identify and report program changes.

4-41. Training at nonmilitary institutions

This training is authorized for IMET IMSs only if equivalent training is not available from U.S. military facilities.
DSCA approva is required before programming. If a country eligible for FMST only desires training at a civilian
ingtitution, this training will be negotiated directly by the country with the civilian institution concerned. In these cases,
issuance of ITOs will not be authorized as training will not be within the purview of the DON SATP.

4-42. Accompaniment by dependents

a. Although the practice of IMSs bringing their dependents to CONUS while attending courses is generally not
encouraged, they are encouraged to bring their dependents while attending the following courses:

(1) Naval Command College.

(2) Nava Staff College for International Officers.

(3) Marine Corps Command and Staff College.

(4) Marine Corps Amphibious Warfare School.

(5) School of Advanced Warfighting (USMC).

(6) Long-term resident postgraduate courses at NAVPGSCOL (excludes those in the aviation safety curriculum and
a DRMI).

b. IMET IMSs bringing their dependents to the courses in a (1) through (6) above will receive the full IMET living
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allowance allowable; for example, that living allowance based on the non-availability of government quarters and
messing facilities.

4-43. Ship transfer, overhaul, and refresher training

Subject to appropriate congressional approval or notification, it is the policy of the U.S. Navy to transfer ships under
SA to dligible foreign governments or international organizations with a minimum use of U.S. Navy personnel. An
adequate degree of training in general operational readiness is expected. Training of crews incident to the transfer of a
U.S. Navy ship by sde, grant, lease, or loan to the foreign government is coordinated by Navy IPO under the SA
program.

a. Guidelines. Guidelines for disclosure of classified information relating to international military training proce-
dures incident to the transfer of sale, loan, lease, or grant of ships under the SA Program are set forth in SEC-
NAVINST 5510.34. The SECNAVINST 4900.48 provides information and instruction pertinent to implementing the
transfer of U.S. Navy ships to foreign governments.

b. Ship overhaul training. When the SAO requests an overhaul for a foreign naval vessel, it will also prepare, as a
portion of the basic program, a request for suitable training to be given to the crew of the foreign naval vessel during
the overhaul period.

¢. Medical and dental screening. If IMSs of foreign naval ships being overhauled use messing and berthing facilities
a U.S. Navy activities ashore, the local U.S. Navy authority concerned will ensure that such IMSs are medically
screened. IMSs of foreign ships undergoing overhaul who receive training at U.S. Navy activities during the overhaul
period will also be medically screened. The activity accomplishing the medical examination will endorse the ITOs to
the effect that a physical examination was conducted according to this regulation.

d. Classified material related to ship turnover. The release of classified material in connection with a ship turnover
will be processed according to SECNAVINST 5510.34.

e. Authorization for transfer crew training. All requests for foreign transfer crew training, classified or unclassified,
will be submitted through the chain of command to Navy 1PO, with copy to the cognizant offices, for determination of
feasibility. Upon receipt of approval, it is the responsibility of the requester to ensure that such training, if classified, is
authorized by competent authority. This can be accomplished as follows.

(1) When it has been positively established that the training uses no classified information other than those manuals
or publications that have been authorized for release in conjunction with turnover of the ship, U.S. Navy commands
may provide ship transfer crew training without additional training disclosure authorization from higher authority. If
any doubt exists, a request for authorization will be submitted to Navy 1PO with a list of classified materia proposed
for release. SECNAVINST 5510.34 applies.

(2) If classified information exceeds that turned over with the ship, disclosure authorization must be requested from
higher authority as follows—

(a) If the training is to be accomplished at U.S. Navy commands or activities subordinate to a Fleet CINC, the
disclosure authorization should be requested from the pertinent Fleet CINC who has authority to authorize disclosure
according to SECNAVINST 5510.34.

(b) All other cases must be submitted to Navy IPO for disclosure authorization.

(c) All training, classified or unclassified, to be conducted in a naval shipyard requires the prior approval of
COMNAV SEASY SCOM.

(3) In certain instances, a country or international organization will require refresher-type training in which its own
ships are used. Some of this training involves ships built in the United States for a foreign government or international
organization or transferred under the SA program. In amost al instances, the ship has U.S. equipment in varying
guantities. SAOs desiring this type of training for a country should follow the procedures below:

(a) Asfar in advance as possible, submit total requirements to Navy PO, with information copies to all concerned
and with minimum distribution being Fleet CINC, Unified Commander, COMTRALANT/COMTRAPAC, COMNAV-
SURFLANT / COMNAVSURFPAC, COMNAVAIRLANT / COMNAVAIRPAC, COMNAVSUBLANT/COMNAYV -
SUBPAC, NETSAFA, COMNAVSUPSY SCOM, COMNAVSEASYSCOM, COMNAV AIRSYS COM,
FLETRAGRUSs, and dl others involved.

(b) These requirements will be in as complete detail as possible. The types of training desired, length of training,
dates of commencement and termination, and method of funding formal training courses envisioned for members of the
crew must be provided. MTT or technical assistance requirements for such things as weapons systems and communica-
tions systems, and level of competence of the crew, must be addressed.

(c) Navy IPO will task the appropriate command to provide feasibility of the training requested, recommendations as
to aternate dates and training arrangements, and cost of the training. Navy IPO will authorize direct liaison as
appropriate.

(d) The selected command may recommend that minimum safety-related training (for example, fire fighting and
damage control) be conducted before underway training to provide assurance of safety of observers.

(e) Countries or international organizations eligible for IMET may, if they deem feasible, program such training
using IMET funds, provided that such program is submitted via the unified commander according to existing directives.
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FMS countries or international organizations will be issued a training LOA to cover estimated expenses of the training
cruise. In some instances, a training cruise may involve the issuance of both material and training LOAS, or may
provide for the training as a line item in a material LOA. The Navy IPO regiona division for the country or
international organization concerned will be the focal point for all queries concerning the training cruise. Countries and
or international organizations should be thoroughly briefed by the SAO on all points contained in the LOA.

() It is usualy helpful to all concerned if a preliminary meeting is convened at which the country or international
organization and U.S. representatives have the opportunity to discuss in detail the aspects of the training cruise.

4-44. On-the-job training (OJT) or observership training
OJT or observership training is conducted on a planned program of supervised instruction devoted to practical
application of previously achieved skills usually related to a forma course of instruction.

a. Policy.

(1) Programmed OJT or observership will normally supplement formal training received at a school. This training
will be planned in advance in the country’s training program. It will include detailed requirements for training in
specific areas of interest and on types of materia used by the country concerned. OJT or observership training
conducted independently and not in conjunction with formal courses of instruction will be authorized in CONUS only
when no course covering the desired training is available. Detailed objectives must be submitted at the time of the
initial request.

(2) OJT or observership on board U.S. installations, afloat or ashore, regardless of duration, is fully reimbursable,
either from IMET or FMS funds.

(3) OJT or observership provided to a U.S. Navy employee (direct or indirect hire regardless of nationality or
location) will be paid from MILDEP appropriated funds.

(4) Any training provided a foreign country that results in identifiable expenses to the USG is fully reimbursable. In
some instances these expenses may be minimal, such as OJT or observership for an FMS IMS aboard a fleet unit when
the only identifiable expense is the dedicated service of U.S. military personnel or transportation of an IMET IMS to
and from a unit using U.S. resources. Regardiess of the amount, identifiable expenses must be recouped.

b. OJT or observership with Marine Corps units or activities.

(1) Requests for OJT or observership with Marine Corps units or activities should be submitted to CG MCCDC with
the initial request for training. Programmed OJT or observership will normally supplement formal training received at a
Marine Corps school. Marine Corps OJT or observership will not be scheduled unless the IMS has complete adequate
Marine Corps or Marine Corps-related training prior to enrollment in OJT or observership.

(2) Requests for OJT or observership submitted after training PMR must be received by CG MCCDC not later than
90 days prior to the proposed commencement of training.

(3) Marine Corps OJT or observership training must be scheduled for a minimum duration of 1 week. No more than
three OJT or observership training periods can be scheduled consecutively.

c. OJT or observership with fleet units.

(1) Requests for OJT or observership aboard U.S. SIXTHFLT units will be coordinated directly by the SAO with
CINCUSNAVEUR, with an information copy to the unified command, NETSAFA, and others as appropriate.

(2) Requests for OJT or observership aboard U.S. SEVENTHFLT units will be coordinated directly by the SAO
with CINCPACFLT, with an information copy to the unified command, NETSAFA, and others as appropriate.

(3) Requests for OJT or observership aboard fleet units other than specified in (1) and (2) above will be directed to
NETSAFA, with an information copy to the cognizant unified command and all concerned.

(4) Asindicated in a (1) above, OJT or observership will normally be included in the country’s planned fiscal year
training program. Requests submitted after training PMR will be directed to NETSAFA, with an information copy to
the appropriate U.S. Navy command. NETSAFA will coordinate with the appropriate U.S. Navy command to
determine feasibility and cost. An update to the country program will be made if required.

d. OJT or observership with naval industrial fund (NIF) activities. OJT or observership with NIF activities such as
NAVAVNDEPOTS; NAVORDSTA, Indian Head, MD; NAVORDSTA, Louisville, KY; NAVWPNSTA, Concord,
CA; and NAVWPNSTA, Seal Beach, CA, must be fully funded before commencement of training.

4-45. Correspondence and self-study courses
OSD policy precludes programming of correspondence of self-study courses under IMET. There is no objection,
however, to programming this type of training under FM S, provided the established criteria for enrollment are met. The
FMS case must be requested from Navy IPO. Classified correspondence or self-study courses are not available to
IMSs. Correspondence courses are available from CNET, Pensacola, FL; NAVPGSCOL, Monterey, CA; NAVWAR-
COL, Newport, RI; Marine Corps Institute, Washington, DC; and BUMED, Washington, DC. Catalogs listing courses
in detail are available from the foregoing activities upon direct request. Direct liaison is authorized as necessary to
obtain these publications.

a. Programming procedure.

(1) Requests for a correspondence or self-study course, once the particular course is determined, will be submitted to
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NETSAFA (for al Navy courses) or to CG MCCDC (for al Marine Corps courses) with all available data to expedite
processing. The SAO or other official requester should use the appropriate MASL 1D when programming or requesting
these courses. The name and grade of the student, as well as a complete APO or FPO mailing address, is required prior
to shipment of any correspondence or self-study courses. NETSAFA or CG MCCDC, as applicable, will authorize the
cognizant activity to provide the course of the country via the SAO. NETSAFA or CG MCCDC will advise al
concerned of the cost involved and the amount to be charged against the case. The request will be an integral part of
the training program.

(2) A WCN will be assigned to each request. For Navy courses only, at the option of the SAO or requesting
country, a WCN may cover one course or a number of courses. This option is not available for Marine Corps courses.
As courses are ordered and provided, the appropriate case will be billed. The country will pay only for those courses
received, as in the case of forma training courses.

(3) NETSAFA or CG MCCDC is responsible for tracking this training as with other FMS training. NETSAFA is
responsible for all billing for this training.

b. Costing. NETSAFA is responsible for coordinating course costs for correspondence and self-study courses. Each
course will be assigned all appropriate course costs. In developing these prices, the cost of printed matter will be
computed in addition to other appropriate factors. Billing and collecting procedures prescribed for FMS training will be
used in connection with recovery costs for correspondence and self-study courses. These costs will be revised on an
annual basis as part of the general MASL update. However, once these costs are established for a particular fiscal year,
they will remain unchanged for the duration of that year.

c. Sf-study courses at NAVPGSCOL. It is advantageous to the NAVPGSCOL and to officer IMSs entering its
curricular programs to have completed graduate preparatory studies before entry. Self-study materials prepared in
English can be made available on a loan basis to specific IMSs who have an assigned entry date at the NAVPSGCOL.
A Publication entitled “Catalogue of Off-Campus Self-Study Credit Courses,” prepared by the Office of Continuing
Education, Code 500, Naval Postgraduate School, Monterey, CA 93943-5000, is available upon request. Direct liaison
is authorized between SAOs and the NAVPGSCOL for administrative queries concerning the courses available. For
programming, however, the requests must be submitted to NETSAFA. Any specific programming requests received by
the NAVPGSCOL from an SAO or foreign country will be referred to NETSAFA for official processing.

d. Constraints. Correspondence or self-study courses will not be provided to IMSs (either military or civilian) unless
they are officialy requested by an appropriate representative from the customer country. Requests from individual
IMSs will be returned with a statement that only requests submitted through the SAO will be honored and given
consideration. Requests received by telephone will not be accepted.

e. Sales of course materials. Countries desiring to purchase correspondence or self-study course materials, but not
for enrolling a trainee, will do so under current procedures involving the sale of material. These materials will be
purchased through a direct requisitioning procedures (DRP) case or through a material FMS case established specifi-
caly for this purpose.

f. Questionable situations. In instances where a SAO is doubtful as to how to proceed in a case involving the
courses and materials discussed in e above, NETSAFA should be queried.

Section VI
Department of the Air Force

4-46. Training standards

a. IMSs will attend classes with their USAF counterparts except for courses specifically established for them. IMSs
enrolled in formal training courses will be required to achieve the same standards of proficiency established for USAF
students as far as possible. Special training methods, individual attention, additional training time, and oral or practical
tests may be employed to maintain class standards. Actions taken in this respect will be reported to AFSAT, info the
appropriate air component command (USAFE/PACAF/12AF) immediately by electrical transmission or AF Form 1761
(International Student Status Report), identifying the IMS country project and line number, WCN, and new graduation
date.

b. Flying IMSs may be held over one class when necessary to overcome either flying or academic deficiency. These
IMSs will be credited with the skill level equivalent to the average flying hours of the class to which they are being
held over. When it becomes apparent that additional flying hours are required, the MAJCOM will advise AFSAT, with
an information copy to SAF/FMBIS. Cost data will be identified, the SAO/country advised, and the training line
adjusted, as appropriate.

c. Physiological training provided by foreign countries can be recognized by HQ USAF/SGPA on a case-by-case
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basis. Countries requesting evaluation of its physiological training must forward a request to AFSAT with full details
of standards, course outline, atitude chamber training, and overall program.

d. Professiona and technical IMSs may be held over not to exceed 30 days when it appears reasonably certain that
the additional training will enable them to complete the course successfully.

e. Proficiency advancement is used in instances when an IMS is fully qualified and can complete scheduled formal
training, familiarization, or qualification in less than the scheduled time.

f. Holdover actions for CONUS IMSs in excess of those authorized in d above are subject to prior approval from
AFSAT, the SAO, or country. All advancement and holdover sections will be reported to AFSAT as stated in a above.

4-47. Military Assistance Articles and Services List (MASL) items

The training items listed in the MASL are not necessarily restrictive. Full consideration will be given to providing
other training when required, if requests are accompanied by justification and sufficient detail to identify the require-
ment when forwarded to AFSAT.

4-48. Classified training
Dates or availability of classified training will not be provided unless the country has been cleared to receive the
training through disclosure channels.

4-49. IMS training
Interpreters will not be used to conduct USAF training.

4-50. USAF training of non-Ministry of Defense personnel
USAF training of non-Ministry of Defense personnel will be according to the procedures in paragraph 4-10(c).

4-51. Contractor training

a. AETC is the focal point for al contractor-provided training whether in CONUS or in the territory of the
purchaser. Assistance may be required from other major commands in preparing the statement of work (SOW) or the
contracting process may be delegated to another major command when deemed appropriate. However, all requests for
contractor-provided training will be forwarded to and monitored by AETC.

b. P&A or LOA requests will be processed according to current guidance under AFMAN 16-101, DOD 7000.14-R,
Volume 15, and DOD supplement to part 25 of the Federal Acquisition Regulation (FAR). See figure 4-3 for the
checklist for contractor (type 1) training.

c. FMS programs should be structured to utilize customer country’s aircraft for contractor training. If necessary,
acceleration of initial aircraft deliveries should be explored to meet early training requirements if delayed delivery to
country is unacceptable.

4-52. FMS training programs

Eligible countries interested in USAF training which is not related to the provision of Major Defense Equipment
(MDE) will forward their request for P&A or LOA to AFSAT, with information copy to the appropriate SAF/IA
regional division. Usually, such reguests are for P&A for a certain course or a humber of courses for a number of
IMSs.

4-53. Implementation of FMS
Upon receipt of the signed LOA, AFSAT directs the appropriate implementing command to implement the FMS
training case. The directive is issued by message or letter.
a. AFSAT receives obligation or expenditure authority and develops and issues a training project or instruction to
the SAO or designated FMS representative. The implementing instruction generally authorizes the issuance of 1TOs.
b. AF appropriations initialy finance FMS training cases and are reimbursed immediately upon notification of the
IMS's entry into training by the training installation. Tuition rates indicated on the FMS cases are estimates only.

4-54. Medical requirements

For a rated IMS, the SAO must ensure that all available medical and dental records, in English, arrive at the flying
training installation 30 days before training start date. This is required so that the Director of Base Medical Services
(DBMS) can determine if the IMS has had an adequate physical examination for flying within the preceding 3 months
and is qualified under class Il standards (AFI 48-123). If the IMS does not meet both conditions, the IMS will be
further examined and processed according to AFl 48-123. If he or she qualifies, the DBMS clears the individual
without further examination. If the rated IMS does not meet the physical qualifications when the records are screened
by the DBMS, ITOs should not be issued.

4-55. IMS selection
a. IMSs selected for training under SA must meet the ECL requirements for their particular training. Waiver of ECL
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requirements for entry into courses other than language will be considered on a case-by-case basis. In addition, IMSs
must meet the prerequisite qualifications for CONUS formal training set by the MAJCOM as outlined in AFCAT 36-
2223. Requests for waiver of prerequisites outlined in AFCAT 36-2223 and ECL will be submitted to AFSAT for
staffing with the MAJCOM, with information copies to the major command providing the training and to SAF/IAX.

b. IMSs are classified as officers, warrant officers, officer candidates, NCOs, or airmen, according to their equiva-
lent USAF military grade as specified in their origina ITOs. Accordingly, IMSs assume the same responsibilities as
U.S. personnel.

4-56. Correspondence courses
IMSs attending training in CONUS under SATP sponsorship may be enrolled in correspondence courses offered by the
Extension Course Institute (ECI) if funded under an FMS publication “P’ case.
a. Correspondence courses, or any other off-duty education or training, must not be in conflict with SA training.
b. Correspondence course requirements for IMSs not attending CONUS training should be processed according to
provisions in the ECI catalog, with the exception of PME correspondence courses.
¢. The ECI Catalog and Guide and changes to this publication may be obtained by direct request from the SAO to
CADRE/EDECA, 50 South Turner Blvd, Maxwell AFB Gunter Annex, AL 36118-5643.

4-57. Professional military education (PME) correspondence courses
International officer or civilian applications for enrollment in the professional military education correspondence
courses will be submitted by the in-country U.S. representative. The U.S. representative will sponsor the applicant and
ensure that criteria as outlined in AFI 36-2301, chapter 11, are adhered to for PME correspondence courses (Air War
College, Air Command and Staff College, and Squadron Officer School).

a. The U.S. in-country representative will determine that an FMS publication “P’ case exists for the country or
advise the country to establish a case through AF Materiel Command Air Force Security Assistance Center (AFSAC).

b. The applications for PME correspondence courses will be forwarded to AFSAT, 2021 1st Drive West, Randolph
AFB, TX 78150-4302 by the U.S. sponsor endorsing the application. AFSAT will advise the sponsor if the application
is disapproved; if approved, the requirement will be forwarded to AFSAC/CV, 1822 Van Patton Drive, Wright-
Patterson AFB, OH 45433-5337 to apply against the applicable “P" FMS case. AFSAC/CV will notify the Air
University to enroll the applicant in the appropriate PME correspondence program.

c. All course materials must be transmitted through U.S. channels to and from the Air University and the U.S.
sponsor in country.

4-58. PME seminar program

International students stationed at USAF installations or under SATP sponsorship may attend PME seminar programs.
Applications should be submitted to SAF/IADV through FMS channels and should cite an FMS “T” case for
reimbursement purposes.

4-59. Training aids
Country requests for English language equipment under IMET will include requirements in the Army IMETP (N9A).
Air Force training aids must be requested under an FMS “E” case.

4-60. Publications

a. Country requests for English language publications under IMET will include these requirements in the USAF
IMET program (N9B) according to the instructions in paragraph 3-2c(6). Countries not eligible for IMET will process
requirements or requisitions through AFSAC/XMPP under an FMS'P’ case.

b. Country requests for training publications (for example, course charts, plans of instruction, student training
specifications) not in support of their in-country ELT program will be processed through AFSAC/XMPP under an FMS
“P" case.

¢. Countries requiring large quantities of USAF directives will process regquests through AFSAC under an FMS “P”
case.

d. Air Force manuals, regulations, forms, and pamphlets for SAO use are ordered through the publishing distribution
office (PDO) of the SAO.

4-61. Training films and film strips

Available films are listed in DOD 5040.2C. Guidance for processing requests is in AFMAN 16-101. Request should be
sent to AFSAC, 1822 Van Patton Drive, Wright-Patterson AFB, OH 45443-5337. Training films and films strips are
provided under an FMS “F" case.

4-62. Scheduling and implementation
a. AFSAT, in coordination with other functional commands, will tentatively schedule training to meet requested
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requirements. Details on the training will be included in the STL, which will be forwarded to the SAO or designated
FMS representative at the earliest possible date. Upon receipt, the SAO or designated FM S representative will review
class starting dates and advise AFSAT of dates that cannot be met so rescheduling may be accomplished or spaces
deleted from the existing documents. Rescheduling or cancellation of line items must be submitted to AFSAT at least
60 days before class entry dates to preclude a forfeiture charge. To preclude a cancellation, action should be taken by
the SAO or county representative to select and process dternate IMSs as back-ups (complete in-country language
training and briefings).

b. IMSs will be enrolled only in the training indicated in the applicable ITOs and in the STL. Requests for
additional training must originate with the country concerned and be forwarded through established deviation channels.

4-63. Acceptance of training

Upon receipt of authority to publish ITOs, which constitutes a commitment of funds, SAOs or the FMS designated
representative will advise AFSAT by project line number or WCN of acceptance or non-acceptance of training.
Acceptance of training by line or WCN numbers constitutes an obligation. The acceptance must be forwarded before
the ITOs are published. Deviation action is necessary to delete any line items that the country does not accept. Non-
acceptance or cancellation of training must be processed to arrive at least 60 days before scheduled class start date to
avoid a forfeiture charge, regardless of when authority to publish the ITO is received.

4-64. Familiarization and qualification training

Qualification training is a portion of a dua channel on-the-job training program designed to provide the performance
skills required for the job. Qualification training for IMS can be provided by USAF or contractor personnel in
conjunction with the establishment of an in-country on-the-job training program. Familiarization training provides
practical experience and job-related training for specific systems, functional areas, or operations that require hands-on
experience but does not provide for skill-level upgrading. Familiarization training can be provided in the CONUS for a
period of not less than 1 week at each location. Familiarization training involving more than one location for a short
duration must be considered as an orientation tour (OT) since planning, scheduling, and arrangements are the same as
an OT.

a. For al familiarization training, the SAO will forward the request to AFSAT for evaluation of training capability.
(The format for this request isin fig 4-2.) When requesting this type of training, the requirements must be as specific
as possible. To estimate the duration of training, the SAO must consider the complexity of the training desired, level of
proficiency, and the individuals prior experience.

b. AFSAT will review the request for validity and forward the requests to the applicable MAJCOM or separate
operating agency for determination of training capability and location. The implementing command will—

(1) Process the request.

(2) Advise the SAO of training dates, location, and security requirements.

(3) Provide an information copy of the request to the base IMSO after MAJCOM or separate operating agency
approves the training.

(4) Notify host MAJCOM by message or letter of training to be conducted by a tenant unit.

(5) Coordinate with the SAO if additiona information is required by the MAJCOM or separate operating agency.

(6) Ensure that all deviations are coordinated with the MAJCOM or separate operating agency and the base IMSO.

c. The MAJCOM or separate operating agency will—

(1) Review requests for training received by AFSAT to determine capability.

(2) Determine the disclosure of classified information or access to secure areas according to AFl 16-201 and
MAJCOM'’s determination of training capability.

(3) Monitor the training program of al IMSs.

(4) Inform AFSAT of any changes in training capability.

(5) Provide copy of the request to the base IMSO and or the project NCO.

4-65. Documentation for familiarization and qualification training
The following AF forms are used to plan, request, and document familiarization and qualification training for IMSs.

a. AF Form 623 (On-the-Job Training Record). This form will be initiated and maintained for all IMSs engaged in
either familiarization or qualification training. Because of special requirements, OJT upgrade skill levels may be
required. The following procedures will be used.

(1) Section | (Identification Data). Enter only the IMS's name and USAF equivalent grade. Enter the project and
line number or WCN in the SSAN block.

(2) Section Il (Orientation and Certification). Leave blank.

(3) Remarks. Enter each supervisor and all trainers by name, rank, and organization, with dates of supervision or
training. Enter on AF Form 623a (On-the-Job Training Record-Continuation Sheet) other appropriate data as required.
Do not record unfavorable comments about the IMS.

b. AF Form 797 (Job Qualification Sandard Continuation/Command JQS). This form, strictly for AF use, will be
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used for familiarization and qualification training in excess of 4 weeks. The SAO will list all tasks and knowledge
items to be accomplished during the training. In addition, the IMS's name, project number, and line number or WCN
will be entered in the trainee name and SSAN block. The date started, date completed, IMS initials, and trainer's
initials will be entered on the upper line of each tasks block by the training installation.

¢. AF Form 1098 (Special Task Certification and Recurring Training). This form will be used to record al training
requiring special certification, such as Class A welder certification, egress familiarization, engine run, and flight control
rigging. This form will be attached to the AF Form 797. The identification section will reflect only the IMS's name,
project, line number, and WCN. All other entries will be according to AFlI 36-2202.

4-66. Air Force Institute of Technology (AFIT) programs

a. IMS attendance a AFIT programs is as follows—

(1) Nonresident courses. These courses are not available to IMS under the SATP. The country must negotiate
directly with the civilian ingtitution concerned.

(2) AFIT resident courses.

(a) The availability of quotas in AFIT graduate programs or short courses is provided by AFSAT after AFIT has
determined the candidate is qualified for the program. Acceptability of the candidate is the sole prerogative of AFIT.
The candidate’s application should be forwarded to AFIT/XOI, 2950 P Street, Bldg. 125, Wright-Patterson AFB,
Dayton, Ohio 45433-7765, no later than 31 December for proposed entry in the following June timeframe. Earlier
submission is encouraged. The candidate’s application should include undergraduate transcripts, Graduate Record
Examination (GRE) scores for technical program, and or the Graduate Management Admission Test (GMAT) for non-
technical programs, and Test of English as a Foreign Language (TOEFL) scores, if applicable. Doctoral applications
should include transcripts from al institutions previously attended, GRE scores, TOEFL scores if applicable, and a
clear and concise statement describing the area in which the student intends to concentrate his or her studies.

(b) Recommend country send more than one application package per graduate program quota request. Two candi-
dates may be tested at IMET expense for each AFIT graduate program approved under IMET. AFIT will evauate al
applications and rank order eligible applicants according to academic potential at AFIT.

(c) AFIT School Department Heads reserve the right to conditionally accept IMS pending their completion of a 9-
week study program in the English language, designed especially for AFIT bound students, at DLIELC.

b. DSCA must approve funding of degree-granting programs under IMET.

¢. The cost of the Test of English as a Foreign Language (TOEFL) and Graduate Record Exam (GRE) or Graduate
Management Admission Test (GMAT) may also be funded by IMET. A maximum of two candidates may be tested at
IMET expense for each program approved for funding under IMET. Test scores are usually valid for 5 years. The SAO
will advise if these test costs will be assumed by IMET when requesting approval of the program. AFSAT will provide
voucher cards to the SAO each summer. These voucher cards will be used by the candidates in lieu of money when
registering for the tests. Unused voucher cards should be returned to AFSAT/RM so that the IMET program may be
adjusted accordingly.

4—-67. Eligibility for attendance

It is the responsibility of the country concerned to provide the necessary credentials for review by AFIT or colleges
where the IMS is seeking admission. Complete academic records and the TOEFL scores are required for all degree
programs.

a. In addition to the academic requirements, candidates must successfully complete the Graduate Management
Admission Test (GMAT) or Graduate Record Examination (GRE) as required by AFCAT 36-2223. All transcripts for
institutions previously attended, TOEFL scores, and GMAT/GRE scores will be forwarded to AFIT/XOI, 2950 P
Street, Bldg. 125, Wright-Patterson AFB, OH 45433-7765.

b. Evaluation by AFIT is not a commitment. If AFIT accepts a candidate, AFSAT will then determine availability.

c. AFIT will provide an estimate of the duration of the course when the IMS is determined eligible; however, the
number of credits a university will transfer or accept and how rapidly the IMS will progress cannot be determined until
the IMS is enrolled. AFIT, therefore, will quote the maximum estimated course duration.

4-68. AFIT short courses
Quotas for short courses taught at the AFIT School of Systems and Logistics (AFIT/LS) and School of Civil
Engineering (AFIT/DE) are requested by AFSAT from the appropriate school at least one year in advance of the course
starting date. Therefore, identify requirements to AFSAT with sufficient lead-time. Requirements for AFIT courses
should be included in the program submission for the annual TPMRs.

a. Once aquotain an AFIT short course has been obtained, the appropriate SAO will provide AFIT with a complete
itinerary of the IMS's travel plans. Travel should provide for arrival of the IMS at AFIT at least 3 days before the
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course starting date. Arrival notice must arrive at AFIT not later than 2 weeks in advance of the planned departure
date. Included will be—

(1) Foreign service rank and its equivalent to U.S. grade structure.

(2) Date and time of departure enroute to the United States.

(3) Planned or anticipated delays enroute.

(4) Anticipated date and time of arrival at Wright-Patterson AFB.

b. IMSs programmed for AFIT/DE and AFIT/LS AFIT short courses must have achieved an 80 ECL test scores
before departure for direct entry into training.

4-69. Inter-American Air Force Academy (IAAFA)
IAAFA, provides professional and technical training to Latin American students in the Spanish language. While its
primary mission is to train personned from Latin American air forces, IAAFA offers selected training to Latin
American Army, Navy, and national policy personnel. The curriculum is reviewed annually to ensure it meets overall
U.S. and DOD security assistance interests. IAAFA conducts Training Requirements Assessment Visits to Latin
American countries on a regular basis. Depending on the assessed need, IAAFA may propose course changes,
deletions, or additions. These proposed changed are submitted to the Mission Curriculum Review (MCR). The Mission
Curriculum Review brings together representatives of pertinent security assistance agencies (SAF/IA, USSOUTHCOM,
AETC, 12AF/LA) to approve the curriculum to be offered over the following two years. Following the MCR and
USSOUTHAF/CC approval, IAAFA implements the approved curriculum.

a. The following information will be provided at the MCR for proposed new courses:

(1) The need the course was designed to meet. Include countries interested in the training and estimated require-
ments on an annua basis.

(2) Manpower impact of providing the training. If no additiona U.S. manpower is required, say so.

(3) Additional support costs to be included in the school’s budget (for example, guest instructor costs, interpreters,
equipment, audio video expenses).

(4) Impact on current curriculum.

(5) Estimated tuition cost to the country.

(6) Proposed frequency of course.

(7) Language in which the course will be conducted.

(8) Any other information pertinent to the regquest.

b. IAAFA will aso identify low usage courses for possible deletion.

Table 4-1
Executive agency for DOD schools

Executive
School Location Agency
Armed Forces Staff College Norfolk, VA Navy
Defense Computer Institute Washington, DC Army
Defense Equal Opportunity Management Institute Patrick AFB, FL Air Force
Defense Institute Security Assistance Management Wright-Patterson AFB, OH Air Force
Defense Intelligence College Bolling AFB, Washington, DC Air Force
Defense Language Institute English Language Center Lackland AFB, TX Air Force
Defense Language Institute Foreign Language Center Monterey, CA Army
Defense Mapping School Fort Belvoir, VA Army
Defense Resource Management Institute Monterey, CA Navy
Defense Systems Management College Fort Belvoir, VA Army
National Defense University Fort McNair, Washington, DC Army
American Forces Information Services Fort Meade, MD Army
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Step 1. Organizational analysis.

a. Will the organization be similar to U.S. organizations?
b. Will the organization have a specialized mission?
c. Is this a new organization or one being upgraded with new equipment?
d. What is the general organizational structure?
e. What is the desired initial operational capability date?
Step 2. Service support analysis.

a. Does the country's logistical system reflect U.S. defense systems?

b. What is the present maintenance philosophy and capability?

c. What level of maintenance capability is to be developed? Is this
level practical with regard to weapons density and facilities or personnel
available?

d. Wwhat is the country's experience with similar weapons systems or end
items (United States and foreign)?

e. Are contractor services available in-country?

f. Should contractor maintenance, technical assistance field teams
(TAFTs), or technical assistance teams (TATs) be considered?

Step 3. Training plan preparation.

a. What are the total skill requirements to support steps 1 and 2 and
the density of each gkill? (Total requirement less number available
in-country equals training requirements.) Training requirements can gener-
ally be best staffed by training a cadre, which will in turn accomplish the
majority of the required training in-country.

b. Has the country expressed its intended approach to training? If not,
try to obtain this information. For example, does the customer want the
training to be conducted in CONUS, in-country, or a combination; does the
customer object to contractor training-?

c. What is the current in-country training capability to produce the
needed skills?

d. Can in-country training be upgraded to support the new equipment? If
so, what is required.

e. What is the in-country English language training capability?

f. What 1is the availability of English-speaking personnel? Do these
people have the necessary technical or educational background?

g. Where can the required skills best be developed, in-country or in
CONUS? If U.S. training is desired, first consideration should be CONUS
cadre training, which will provide best quality training in a formal class-
room environment.

h. What specialized facilities (for example, ranges, structures, air-
fields, and port facilities) will be required in-country?

i. What is the availability of qualified interpreters and translators?

j. Are there constraints on CONUS training?

k. Should contractor training be considered from in-country or CONUS
sources?

1. Is an in-country training requirements or pre-deployment team re-
quired?

Figure 4-1. Sample training plan checklist for new equipment-total package approach
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Step 4. Concept requirements refinement.

a. Have all requirements been considered? These requirements include--
(1) Major end items.
(2) Support items and ammunition to include training ammunition.
) Tool sets, tool kits, and shop sets.
(4) Publications.
(5) Repair parts and services.

(6) Training aids and devices. (Lead time frequently exceeds
equipment delivery schedules.)

(7) Ranges, classrooms, airfields, and port facilities.
(8) Maintenance facilities and warehouses.
(9) Support of U.S. personnel.
b. Will equipment list support--
(1) Organization being developed?
(2) Maintenance and support capability being developed?
(3) Initial and subsequent training?
c. Are training plan and equipment delivery dates compatible?
d. Is a survey required?

Figure 4-1. Sample training plan checklist for new equipment-total package approach-Continued
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A. Requesting country
B. Service branch:

C. FMS case or IMET FY:
D. WCN:

E. MASL number:

F. Duration (weeks):

G. Course description:

1. MASL title or chart narrative of desired course (if no MASL num-
ber) .

2. Specific objective to be accomplished by training.

3. Specific individual task or skills expected to be accomplished by
student or knowledge to be acquired.

4. Specific items of equipmeht on which training emphasis is to be
placed.
H. Timeframe desired (if stand-alone request) or list of preceding formal

training courses.
I. Latest acceptable graduation date (if established by country).
J. Student information:

Full name (if known) and current duty position.
Rank/rate and U.S. equivalent grade.
Background/experience by weapon system and skill level.
Prior CONUS training (or other known formal training) .
Expected duty assignment following training.

Lo )TN S ) B SN VO O B

Required level of security clearance of individual.
K. Additional comments or amplifying information.

Notes:

1. This format will be used in submitted all requests for
OJT/observation/familiarization training, both at the country program pres-
entation at the unified command security assistance training program man-
agement reviews and for out-of-cycle requests. The more details presented
in this format will permit the MILDEP to determine the capability of accom-
plishing and scheduling the training requirement.

2. For familiarization training following formal USAF courses, this format
need not be submitted if country desired the standard familiarization
training program developed for international students. Submit this format
only if country identifies specific training tasks for a student.

Figure 4-2. Sample format for an OJT, observation, or familiarization training request
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The following checklist is to be used by FMS purchasers requesting contrac-
tor training. Include this checklist in initial requests for P&A.

A. Operations training:

1. Concept (brief statement of scope and purpose of training).
2. Student data:

Number of students.

Operational experience.

Summary of prior training.

English comprehension levels.

Training desired in CONUS or in-country.

Required completion date.

0w o o a0 o oo

Level of proficiency desired.
3. Equipment and facilities requirements:

a. General terms of agreement for use of training equipment, includ-
ing, but not limited to, liability, support arrangements, refurbish-
ment, delivery data (if country provided).

b. Use of U.S. Government facilities.
B. Maintenance/support training:

Concept (brief statement of scope and purpose of training).
2. Student data:
Number of students by specialty.
Level of training desired (0-, I-, or depot).
Projected end use (shop chief, lead technician, instructor).
Summary of prior training.
Experience on related systems.
English comprehension levels.
Training desired in CONUS or in-country.

own o H o Q0 oo

Required completion date.

i. Difference between USAF and host concepts of maintenance (that
is, combined AFSCs).

3. Training equipment requirements:
a. Specific equipment to be obtained.

b. Mobile training sets (MTS), maintenance simulators, or actual
equipment to be used for training.

c. General terms of agreement for use of training equipment, includ-
ing, but not limited to, liability, support arrangements, refurbish-
ment, delivery data (if country provided) .

C. Sole-Source Justification (if required).

D. Description of requested in-country support (TAFT, CETS, MTT, ETSS), if
any.

E. Country intent regarding assignment of liaison personnel to assist in
administration of students attending CONUS training (if applicable).

Figure 4-3. Sample format of checklist for contractor (type 1) training
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F. Student support arrangements:

Billeting and subsistence.
Medical care.
Records maintenance and transmittal.

Pay.

[0 O S

Travel.

G. Special considerations: (For example, cultural differences, peculiar
equipment configurations, and politically sensitive issues).

Notes:

1. The quality of data in the completed checklist will directly affect the
quality of training provided. However, items for which the requested infor-
mation is not applicable or unavailable should be so noted.)

Figure 4-3. Sample format of checklist for contractor (type 1) training-Continued
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Chapter 5
Financial Management

Section |
General

5-1. Requirements

a. FMS training is financed through payments in U.S. dollars.

b. FMS training will be provided at no cost to the USG except as authorized by law. All costs, as specified in the
AECA and DOD 7000.14-R, will be identified and included in tuition pricing.

c. FMS training cannot commence until DFAS-DE-F has provided OA to the MILDEP. FMS CONUS training
cannot begin until the MILDEP has authorized the SAO to issue an ITO.

d. IMET is financed through annual congressiona appropriations. Pricing will be as specified in the FAA and DOD
7000.14-R. Under IMET, an IMET order must be issued by DSCA.

5-2. Forfeiture charge

a. Training Contracted/Dedicated for International Customers-Once a contract is let or a quota is confirmed, a 100%
fee will apply if the country fails to send a student to the training, unless the quota is filled by another student.
Dedicated/contract training includes courses, which rely on contract support, and courses that are designated for
international students only. The MILDEPs will identify those courses that are dedicated/contract training by message to
the in-country U.S. Security Assistance Organization (SAQO) on an annua basis.

b. Training Contracted for a Single International Customer-Under USG direct contract, all costs incurred up to the
point of contract cancellation shall be paid. This could include total charges or partia charges. Each element of cost
will be reviewed and negotiated for a final settlement cost by appropriate USG contracts personnel and the contractor.

c. All Other Training-There will be a 50% charge for all confirmed training canceled or rescheduled with less than
60 days notification unless the quota is filled by another student. The charges will be applied to al confirmed training
within the 60-day window. Additionally, a 50% charge will be applied to all training that falls within and outside the
60-day window if the training is part of a sequential pipeline that a student would attend as part of a complete
curriculum. MILDEPs will identify training which is part of a sequential pipeline by message to the in-country U.S.
Security Assistance Organization on an annual basis. Any cancellation or reschedule of training that was scheduled at
the request of the country, without their required leadtime to cancel/reschedule similarly will incur a 50% charge.

d. The date the request is received from the country by the SAO, or other duty appointed and recognized U.S.
representative, will congtitute the official notification date. The SAO must immediately comply with the cancellation
procedure established by the MILDEP, indicating the date that formal cancellation was received from the country.

e. Forfeiture charges will not be applied when cancellation is the fault of the USG, such as deletion of classes or
rescheduling, nor will it be applied when the cancellation is due to unavoidable circumstances within the country, such
as national disasters or airline strikes.

f. The country will be provided training dates at least 90 days before the start date. Forfeiture charges will not be
applied if country cancels or declines training and dates were provided less than 90 days in advance. However, if
earlier training dates were provided at the request of the country, the charges will be apply.

g. For Training Under IMET Only: When IMET appropriations do not materialize at the program CPD levels and
DSCA directs countries to reduce their program, they are allowed 60 days to make the required adjustments without
penalty for course cancellations. The 60-day adjustment period begins with State Department notification of IMET
levels. Waiver of penalty charges under this paragraph does not apply to contract/dedicated or sequentia training or to
normal program adjustments to accommodate new courses during the same timeframe.

h. The following guidelines apply to assess charges after arrival of the IMS at the first CONUS or oversea training
activity.

(1) When the direct-entry IMS fail to achieve the prereguisite ECL on the CONUS course entry ECL test and when
failure results in rescheduling or cancellation due to a language deficiency, charges will apply according to paragraph
5-2a through 5-2c. When IMS attending ELT at DLIELC fail to meet the language prerequisite of the follow-on course
through no DLIELC recommendations, the country will be charged for the language training received and for training
according to paragraph 5-2a through 5-2c.

(2) When the IMSis recalled by his or her country for official reasons or the IMS has disciplinary problems, illness,
or disability incurred before departing country, assess forfeiture charges for the current course or phase and for the
follow-on course according to paragraph 5-2a through 5-2c.

(3) When the IMS has an injury, illness incurred during training, or compassionate return, the country will be
assessed forfeiture charges for all dedicated/contract/sequential training according to paragraph 5-2a through 5-2c. For
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all other training courses, assess forfeiture charges for the course started but not completed; do not assess forfeiture
charges for the follow-on course.

5-3. Tuition pricing

The tuition price as shown in the MASL is a unit cost per IMS. The types of cost (direct, indirect, incremental, and
attrition, information program, and mailing fee) applicable to the different tuition rates are identified in DOD 7000.14-
R. Regardless of funding source, the tuition price in effect at the time the student enters each course is charged.

Section I
International Military Education and Training

5-4. Funding

a. The State Department, in consultation with the Office of the Secretary of Defense (OSD), will determine IMET
dollar levels for each IMET country. They will notify all concerned during the second quarter of each fiscal year (FY)
of anticipated ceilings to be used for budget year (BY) programs. Actual annual IMET appropriations may be less than
anticipated in the congressional presentation document (CPD); therefore, country allocation levels may be lower than
the CPD country levels which were used previously for planning purposes. Consequently, training programs should be
adjusted to reflect the alocation level. Finally, during the course of the year, the alocation levels may not change or
may be changed upwards or downwards at end-year (July) depending on the country’s ability to use funds. (See
SAMM, chap 10)

b. Even though the military assistance appropriation is not part of the DOD budget, the program and its budgeting,
funding, and financial administration are subject to the same controls and regulations as all DOD appropriations.

c. Within a country ceiling, U.S. funds are made available to defray costs of approved IMET lines in the FY
program. Generally, these costs are initialy financed by MILDEP appropriations with subsequent reimbursement from
IMET funds. Some countries pay the cost of transportation and or living allowance. Care must be taken to identify
such arrangements and assure the USG does not also pay these expenses.

d. IMET under Budget Project N10 commencing during October, November, and December may be programmed
and funded in the previous year's IMETP under the fifth-quarter concept. Project N10 includes CONUS and outside
CONUS (OCONUS) formal courses, OBT, OJT, and familiarization training. If this method is desired, IMSs reporting
for initial training in October, November, and December will be programmed in the preceding FY; for example, IMSs
reporting in October, November, and December of calendar year 2000 (FY 2001 could be programmed and financed
with FY 2000 funds). Training requirements programmed in the current year with an availability of fifth quarter must
be repriced as soon as BY course costs are known.

e. IMET funds must be obligated before the close of each FY. This includes funds for training programmed under
the fifth-quarter concept and for IMSs who have follow-on training that will commence after the end of the current FY.

f. IMET funded MTTs must return to CONUS prior to end of FY unless waiver is granted by DSCA.

5-5. Travel and living allowance (TLA)

a. When TLA funds are received, obligation and funding authority is dispatched to the SAO by MILDEPs, and
SAOs are authorized to issue travel and baggage authorization from country to the first training installation, unless the
country pays its own travel costs. No round-trip tickets will be authorized or issued by the SAO.

b. Required TLA must be programmed; SAOs will then correctly prepare the ITO. Installation fiscal officers must
dishurse living allowances according to the ITO to preclude over obligation of funds with resultant fiscal violation.

¢. Each origina payment voucher for IMET IMSs for travel or living allowance will be certified by an authorized
USG fiscal officer. The accounting data cited on each voucher will be derived from the IMS's ITO. A copy of each
paid voucher, as well as a copy of each collection voucher, will be forwarded promptly to the activity maintaining the
specified allotment records (accountable station). This is required to assure proper liquidation of the established
obligation. Sufficient copies of each completed voucher will be prepared so as to give one copy to the IMS. The IMS
will be instructed that vouchers are to be retained and presented to the next finance officer from whom he or she
requests a payment.

d. T